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1. Purpose. To implement within the naval service the updated
uniform policies, procedures, and standards, consistent with
references (a) and (b), for the review of discharges of former
members of the Navy and Marine Corps established by the Secretary
of Defense, and to make provision for public inspection,
searching and downloading of Naval Discharge Review Board (NDRB)
decisional documents through the Department of Defense (DoD)
Board's Electronic Reading Room. This instruction is a
substantial revision in format and should be reviewed in its
entirety.

2. Cancellation. SECNAVINST 5420.174C.

3. Background

a. Reference (a) charges the Secretary of the Navy to
establish a Board to review the discharge (other than a discharge
by sentence of a general court-martial) of any former member of
an armed force under the Secretary's jurisdiction. Subject to
review by the Secretary, a Board established under the provisions
of reference (a) may change a discharge.

b. The NDRB was established in compliance with reference
(a) .

c. Reference (b) published uniform policies, procedures and
standards for the review of discharges within the Armed Forces,
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d. The NDRB is a component of the Secretary of the Navy
Council of Review Boards, as defined in reference (c).

e. The NDRB's authority to review discharges adjudged by
special courts-martial shall not extend to altering the judgment
of a court-martial except for purposes of clemency.

4. Responsibilities

a. The NDRB is designated and directed to make final
determinations as to whether discharges of former members of the
Navy and Marine Corps should be changed and the nature of the
change, if warranted.

b. The decisions of the NDRB shall be final, subject to
review by the Secretary, as specified in Part IV, Paragraph 409.

c. The President of the Naval Discharge Review Board shall
transmit for Secretarial review any case, which the President
believes, is of significant interest to the Secretary.

5. Action/Procedures. Organizations of the Department of the
Navy and elements of the discharge review system described in
this Instruction shall act in accordance with the provisions of
this Instruction so as to facilitate proper and effective review
of naval discharges. Discharge review procedures are prescribed
in Part IV. Discharge review standards are prescribed in Part V
and constitute the basic guidelines for determining whether to
grant or deny relief in a discharge review. Complaint procedures
about decisional documents are prescribed in Part VI.

6. Forms. The DD Form 293, "Application for the Review of
Discharge or Dismissal from the Armed Forces of the United
States," is available for downloading on the DoD Forms Program
website at http://www.dtic.mil/whs/directives/infomgt/forms/
formsprogram.htm, at most DoD installation and regional offices
of the Veterans Administration, or by writing to the Naval
Discharge Review Board at 702 Kennon Street, S.E., Room 309
(NDRB) , Washington Navy Yard, DC, 20374-5023. The Standard Form

2



SECNAVINST 5420.174D

DEC 22 2004

180 (SF180) "Request Pertaining To Military Records" is available
at http://www.nara.gov/regional/mprsflBO.html on the National
Archives and Records

Adminim~~~,f-.--

Wllli~ A. Navas, J .
Assistant secretary f the Navy
(Manpower and Reserve Affairs)

Distribution:
Electronic only, Navy Directive Website http:neds.daps.dla.mil/
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PART I

DEFINITIONS

101. Naval Discharge Review Board (NDRB). An
administrative board, referred to as the "NDRB," established
by the Secretary of the Navy and vested with discretionary
authority to review discharges and dismissals under the
provisions of reference (a).

102. NDRB Panel. An element of the NDRB, consisting of
five members, authorized to review discharges. In plenary
review session, an NDRB panel acts with the authority
delegated by the secretary of the Navy to the Naval
Discharge Review Board.

103. president, NDRB. A senior officer of the Naval
Service designated by the Director, Secretary of the Navy
Council of Review Boards, who is responsible for the
supervision of the discharge review function within the
Naval Service and other duties as assigned.

104. Presiding Officer, NDRB Panel. The senior member of
the NDRB Panel shall normally be the Presiding Officer. The
Presiding Officer shall convene, recess, and adjourn the
NDRB Panel as appropriate.

105. Recorder, NDRB Panel. A panel member responsible for
briefing an applicant's case from the documentary and record
evidence available prior to a discharge review, presenting
the brief to the panel considering the application,
performing other designated functions during personal
appearance hearings, and preparing the decisional document
subsequent to the hearing.

106. Hearing Examination. The process by which a
designated panel member or official of the NDRB prepares a
presentation for consideration by the NDRB in accordance
with regulations prescribed by the Secretary of the Navy.

107. National Capital Region (NCR). The District of
Columbia; Prince Georges and Montgomery Counties in
Maryland; Arlington, Fairfax, Loudoun, and Prince William
Counties in Virginia; and all cities and towns included
within the outer boundaries of the foregoing counties.



SECNAVINST 5420.l74D
DEC 22 2004

108. DRB Traveling or Regional Panel. A DRB panel that
conducts discharge reviews in a location outside the
National Capital Regional (NCR). Currently, the NDRB does
not travel to any locations outside the NCR to conduct
reviews. All reviews are conducted at the Washington Navy
Yard, D.C.

109. Record Discharge Review. A formal session of the NDRB
convened for reviewing, on the basis of documentary data, an
applicant's discharge. The documentary data shall include
the application, with all information accompanying the
application, available service and medical records, and any
other information considered relevant by the NDRB.

110. Personal Appearance Hearing Review. A formal session
of the NDRB convened for reviewing an applicant's discharge
on the basis of a personal appearance, as well as military
records and documentary data provided. The review involves
an appearance before the NDRB by the applicant without
counsel/representative, or the applicant with the
counsel/representative, or on the applicant's behalf by a
eounsel/representative.

111. Naval Service.
uniformed members of
States Marine Corps,
components.

The Naval Service is comprised of the
the United States Navy and the United
including active and inactive reserve

112. Discharge. The complete severance of all military
status gained by the enlistment or induction concerned,
including the assignment of a reason for such discharge and
characterization of service per reference (d).

113. Discharge Review. The process by which the reason for
separation, the procedures followed in accomplishing
separation, and the characterization of service are
evaluated. This includes determinations made under the
provisions of reference (e).

114. Administrative Discharge. A discharge upon expiration
of enlistment or required period of service, or prior
thereto, in a manner prescribed by the Commandant of the
Marine Corps, or the Commander, Naval Personnel Command, but
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specifically excluding separation by sentence of a court­
martial. The type of administrative discharge is a
determination reflecting a member's military behavior and
performance of duty during a specific period of service.
The three characterizations of service for administrative
discharges are:

a. Honorable. A separation from the naval service with
honor. The issuance of an Honorable Discharge is when the
quality of the member's service generally met the standard
of acceptable conduct and performance for naval personnel,
or is otherwise so meritorious that any other
characterization of service would be clearly inappropriate.

b. General (Under Honorable Conditions) also termed
"general discharge." A separation from the naval service
under honorable conditions. The issuance of a discharge
under honorable conditions is when the quality of the
member's service has been honest and faithful; however,
significant negative aspects of the member's conduct
or performance of duty outweighed the positive aspects of
the member's service record. In the absence of a specific
finding from an administrative board, a characterization of
service as General may be awarded based on a review of a
member's overall service record.

c. Under Other Than Honorable Conditions (formerly
termed "undesirable discharge"). A separation from the
naval service under conditions other than honorable. It is
issued to terminate the service of a member of the naval
service for one or more of the reasons/basis listed in the
Naval Military Personnel Manual, Marine Corps Separation and
Retirement Manual and their predecessor publications.

d. Entry Level Separation. A separation initiated
while a member is in entry level status (i.e., within first
180 days of continuous active duty, computation starts upon
enlistment and terminates on the date notification of
separation proceedings are initiated) will be described as
ELS except when characterization of service as "under other
than honorable" is authorized under reasons for separation
and are warranted by circumstances of the case; or if
"honorable" is clearly warranted by presence of unusual
circumstances involving personal conduct and performance,

1-3
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the Secretary of the Navy based on the
selected changes in service obligation,

Government, disability, or best interest

115. Punitive Discharge.
of a court-martial. There
discharges:

A discharge awarded by sentence
are two types of punitive

a. Bad Conduct. A separation from the naval service
under conditions other than honorable. It may be effected
only as a result of the approved sentence of a general or
special court-martial.

b. Dishonorable. A separation from the naval service
under dishonorable conditions. It may be effected only as a
result of the approved sentence of a general court-martial.

c. Dismissal. A separation of a commissioned officer,
effected by sentence of a general court-martial, or in
commutation of such a sentence, or, in time of war, by order
of the President, or separation of a warrant officer, W-L,
who is dismissed by order of the President in time of war.
A complete severance from all military status.

116. Reason/Basis For Administrative Discharge. The terms
"reason for discharge" and "basis for discharge" have the
same meaning. The first is a Navy term and the second is
Marine Corps term. These terms identify why an
administrative discharge was issued, e.g., Convenience of
the Government, Misconduct. Reasons/basis for discharge are
found in the Naval Military Personnel Manual and Marine
Corps Separation and Retirement Manual as well as
predecessor publications.

117. Applicant. A former member of the naval service who
has been discharged or dismissed administratively in
accordance with the naval directives/regulations or by
Sentence of a court-martial (other than a general court­
martial) whose application is accepted by the NDRB or whose
case is heard on the NDRB's own motion. If the former
member is deceased or incompetent, the term "applicant"
includes the surviving spouse, next-of-kin, or legal
representative who is acting on behalf of the former member.
When the term "applicant" is used in Part II through V, it

1-4
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includes the applicant's counselor representative, except
that the counselor representative may not submit an
application for review, waive the applicant's right to be
present at a hearing, or terminate a review without
providing the NDRB an appropriate power of attorney or other
written consent of the applicant.

118. Application. In the context of this instruction, a
written application to the NDRB for the review of a
discharge submitted by a former member of the naval service
or, where a former member is deceased or incompetent, by
spouse, next of kin, or legal representative. Department of
Defense Form 293 must be used for the application.

119. Complainant. A former member of the Armed Forces (or
the former member's counsel) who submits a complaint under
Part VI with respect to the decisional document issued in
the former member's own case; or a former member of the
Armed Forces (or the former member's counsel) who submits a
complaint under Part VI stating that correction of the
decisional document will assist the former member in
preparing for an administrative or judicial proceeding in
which the former member's own discharge will be at issue.

120. Counselor Representative. An individual or agency
designated by the applicant who agrees to represent the
applicant in a case before the NDRB. It includes, but is
not limited to: a lawyer who is a member of the bar of a
Federal court or of the highest court of a State; an
accredited representative designated by an organization
recognized by the Secretary of Veterans Affairs; a
representative from a State agency concerned with veterans
affairs; or representatives from private organizations or
local government agencies.

121. Decisional Document. The written recordation of the
applicant's summary of service, the issue or issues
presented together with any evidence offered in support of
the application, the NDRB's response to the issue or issues,
the votes of the member's of the panel, and any
recommendations by the President of the NDRB or the
Secretarial Reviewing Authority (SRA) , as appropriate. The
decisional document is promulgated by an "en bloc" letter.

I-5
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PART II

AUTHORITY/POLICY FOR DEPARTMENTAL DISCHARGE REVIEW

201. Authority

The Naval Discharge Review Board, established pursuant
to reference (a), is a component of the Secretary of the
Navy Council of Review Boards. By SECNAVINST 5430.7M, the
Assistant Secretary of the Navy (Manpower and Reserve
Affairs) is authorized and directed to act for the Secretary
of the Navy within his/her assigned area of responsibility
and exercises oversight over the Secretary of the Navy
Council of Review Boards. Reference (c) states the
organization, mission, duties, and responsibilities of the
Secretary of the Navy Council of Review Boards to include
the Naval Discharge Review Board.

202. Statutory/Directive Authority

The NDRB, in its conduct of discharge review, shall be
guided by the applicable statutes, regulations, manuals and
directives of the Department of the Navy including Marine
Corps orders, regulations, etc., and other written public
expressions of policy by competent authority:

a. Reference (a) Review of discharge or dismissal,
states:

"(a) The Secretary concerned shall, after consulting
the Administrator of Veterans' Affairs, establish a board of
review, consisting of five members, to review the discharge
or dismissal (other than a discharge or dismissal by
sentence of a general court-martial) of any former member of
an armed force under the jurisdiction of his department upon
its own motion or upon the request of the former member or,
if he is dead, his surviving spouse, next of kin, or legal
representative. A motion or request for review must be made
within 15 years after the date of the discharge or
dismissal.

(b) A board established under this section may, subject
to review by the Secretary concerned. change a discharge or
dismissal. or issue a new discharge, to reflect its
findings.
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(c) A review by the board established under this

section shall be based on the records of the armed forces
concerned and such other evidence as may be presented to the
board. A witness may present evidence to the board in
person or by affidavit. A person who requests a review
under this section may appear before the board in person or
by counselor an accredited representative or an
organization recognized by the Administrator of Veterans'
Affairs under Chapter 59 of Title 38.11."

b. Reference (b), provides for uniform standards and
procedures for review of discharges from the military
services of the Department of Defense. The provisions of
reference (b) are incorporated in this instruction.

c. Reference (d), prescribes policy, standards, and
procedures, which govern the administrative separation of
enlisted persons from the Armed Forces.

203. Broad Objectives of Naval Discharge Review

Naval discharge review shall have as its broad
objectives:

a. The furtherance of good order and discipline.

b. The correction of injustice or inequity in the
discharge issued.

c. The correction of administrative or clerical errors.

204. Eligibility for Naval Discharge Review

Any former member of the Naval Service, eligible for
review under reference (a) or surviving spouse, next of kin
or legal representative, shall upon submission of an
application be afforded a review of the member's discharge
from the Naval Service except for the limitations as
provided in paragraphs 205 and 206. Discharge review may
also be initiated on the motion of the NDRB (See paragraph
220) .
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205. Jurisdictional Limitations Authority for Review of
Discharges

a. The Board does not have the authority to:

(1) review a discharge or dismissal resulting from a
general court-martial;

(2) alter the judgment of a court-martial, except
the discharge or dismissal awarded may be changed for
purposes of clemency;

(3) revoke any discharge or dismissal;

(4) reinstate a person in the naval service;

(5) recall a former member to active duty;

(6) change a reenlistment code;

(7) make recommendations for reenlistment to permit
entry in the naval service or any other branch of the Armed
Forces;

(8) cancel or void enlistment contracts; or

(9) change the reason for discharge from or to a
physical disability.

b. Review of naval discharges shall not be undertaken
in instances where the elapsed time between the date of
discharge and the date of receipt of application for review
exceeds fifteen years.

206. Jurisdictional Determinations

The determination as to whether the NDRB has
jurisdiction in any case shall be predicated on the policy
stated in paragraph 205. Decisions shall be made by
administrative action without referral to the NDRB.
Normally, they shall be made by the Executive Secretary of
the NDRB, or they may be referred to the president, NDRB.

II-3
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207. Disposition of Applications for Discharge Review

One of three dispositions will be made of an
application for review of a discharge:

a. The application may be rejected for reason of

(ll absence of jurisdiction;

(2l previous review on the same evidence; or
previous reviews (record and a personal appearance hearing
review); or

(3) incomplete information on the application.

b. The application may be withdrawn by the applicant;
or

c. The application may be accepted and the discharge
reviewed by the NDRB, resulting in

(1) change to the discharge, or

(2l no change to the discharge.

208. Implementation of NDRB Decisions

The Commandant of the Marine Corps and the Chief of
Naval Operations are responsible for implementing Naval
Discharge Review Board decisions within their respective
services. The Commandant of the Marine Corps shall be
notified of decisions in each discharge review case and
shall implement the decisions within the Marine Corps. The
Commander, Naval Personnel Command, acting for the Chief of
Naval Operations and Chief of Naval Personnel, shall be
notified of decisions in each discharge review case and
shall implement the decisions within the Navy.

209. Evidence Supporting Application

In the absence of law, evidence or policy to the
contrary, naval discharges shall be considered just,
equitable and proper as issued. When hearings are
scheduled, applicants must be prepared to present their case
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at the scheduled time. In the absence of any other evidence
the discharge review shall be taken by examination of
available service and health records of the applicant.
Normally, the responsibility for presenting evidence from
outside of what is available in the service and health
records shall rest with the applicant. Applications in
which elements of relevant information are obviously omitted
will be returned for completion and resubmission.

210. Review Action in Instances of Unavailable Records

In the event that Department of the Navy personnel or
health records associated with a requested review of
discharge are not located at the custodial activity, the
following action shall be taken by the NDRB prior to
consideration of the request for discharge review.

a. A certification that the records are unavailable
shall be obtained from the custodial activity.

b. The applicant shall be notified of the situation and
requested to provide such information and documents as may
be desired in support of the request for discharge review.
A period of not less than 30 days shall be allowed for such
documents to be submitted. At the expiration of this time
period, the review may be conducted with information
available to the NDRB.

c. The presumption of regularity in the conduct of
government affairs may be applicable in instances of
unavailable records depending on the circumstances of the
case (See paragraph 2ll).

211. Regularity of Government Affairs

There is a presumption of regularity in the conduct of
governmental affairs. This presumption can be applied in
any review unless there is substantial credible evidence to
rebut the preswuptiOll.

212. Availability of Records

a. Before applying for discharge review, potential
applicants or their designated representatives may obtain
copies of their military personnel records by submitting a

II-5



SECNAVINST 5420.174D
DEC 2 2 2004

General Services Administration Standard Form 180, "Request
Pertaining to Military Records," to the National Personnel
Records Center (NPRC), 9700 Page Boulevard, St. Louis, MO
63132. Once the application for discharge review (DD Form
293) is submitted, an applicant's military records are
forwarded to the NDRB where they cannot be reproduced.
Submission of a request for an applicant's military records,
including a request under the Freedom of Information Act
(Title 5, USC 552) or Privacy Act (Title 5, USC 552a) after
the DD Form 293 has been submitted, shall result
automatically in the temporary suspension of processing of
the application for discharge review until the requested
records are sent to an appropriate location (such as the
National Personnel Records Center, St. Louis, MO, or the
Naval Personnel Command, Millington, TN or the Headquarters,
U.S. Marine Corps, Quantico, VA) for copying. Upon
completion of the copying, the above organization will
return the record to the NDRB and the processing of the
application shall then be resumed at whatever stage of the
discharge review process, if practicable. In view of the
lengthy process, applicants are encouraged to submit any
req~est for their military records before applying for
discharge review rather than after submitting DD Form 293 to
avoid delays in processing of applications and scheduling of
reviews. Applicants and their counsel may also examine
their military nersonnel re~ora~ Ar rhe ~ite of their- - . ---------- ..... ...---------- ------- -- ---- -
scheduled personal appearance hearing.

b. The NDRB shall notify applicants of the dates the
records are available for examination in their standard
scheduling information.

c. The NDRB is not authorized to provide copies of
documents that are under the cognizance of another
goverrunent department, office, or activity. The applicant
must make applications for such information to the cognizant
authority. The NDRB shall advise the applicant of the
mailing address of the government department, office, or
activity to which the request should be submitted.

d. If the official records relevant to the discharge
review are not available at the agency having custody of the
records, the applicant shall be so notified and requested to
provide such information and documents as may be desired in
support of the request for discharge review. A period of
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not less than 60 days shall be allowed for such documents to
be submitted. At the expiration of this period, the review
may be conducted with information available to the NDRB.

e. The NDRB may take steps to obtain additional
evidence that is relevant to the discharge under
consideration beyond that found in the official military
records or submitted by the applicant, if a review of
available evidence suggests that it would be incomplete
without the additional information, or when the applicant
presents testimony or documents that require additional
information to evaluate properly. Such information shall be
made available to the applicant, upon request, with
appropriate modifications regarding classified material.

(1) In any case heard on request of an applicant,
the NDRB shall provide the applicant and counselor
representative, if any, a reasonable time before initiating
the decision process, a notice of the availability of all
regulations and documents to be considered in the discharge
review, except for documents in the official personnel or
medical records and any documents submitted by the
applicant. The NDRB shall also notify the applicant or
counselor representative: (a) of the right to examine such
documents or to be provided with copies of the documents
upon request; (b) of the date by which such requests must be
received; and (c) of the opportunity to respond within a
reasonable period of time to be set by the NDRB.

(2) When necessary to acquaint the applicant with
the substance of a classified document, the classifying
authority, on the request of the NDRB, shall prepare a
summary of or an extract from the document, deleting all
references to sources of information and other matters, the
disclosure of which, in the opinion of the classifying
authority, would be detrimental to the national security
interests of the United States. Should preparation
of such summary be deemed impracticable by the classifying
authority, information from the classified source shall not
be considered by the NDRB in its review of the case.

213. Attendance of Witnesses

Arrangement for attendance of witnesses testifying in
behalf of the applicant at discharge review hearings is the
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responsibility of the applicant. The NDRB is not authorized
to subpoena or otherwise require their presence.

214. Applicant's Expenses

Unless otherwise specified by law or regulation,
expenses incurred by the applicant, witnesses, or
counsel/representative will not be paid by the Department of
Defense. The NDRB is not authorized to issue orders or
other process to enable the applicant to appear in person.

215. Military Representation

Military officers, except those acting pursuant to
specific detailing by appropriate authorities desiring to
act for or on behalf of an applicant in the presentation of
a case before a NDRB Panel, are advised to consult legal
counsel before undertaking such representation. Such
representation may be prohibited by Title 18, United States
Code, Section 205.

216. Failure to Appear at a Hearing or Respond to a
Scheduling Notice

a. Except as otherwise authorized by the Secretary of
the Navy, further opportunity for a hearing shall not be
made available in the following circumstances to an
applicant who has requested a hearing:

(1) when the applicant has been sent a letter
containing the month and location of a proposed hearing and
fails to make a timely response; or

(2) when the applicant, after being notified by
letter of the time and place of the hearing, fails to appear
at the appointed time, either in person or by
representative, without having made a prior, timely request
for a continuation, postponement, or withdrawal.

b. In such cases, the applicant shall be deemed to have
waived the right to a hearing, and if the NDRB has not
conducted a record review, the NDRB shall complete its
review of the discharge. Further request for a hearing
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shall not be granted unless the applicant can demonstrate
that the failure to appear or respond was due to
circumstances beyond the applicant's control.

217. Reconsideration

A discharge review shall not be subject to
reconsideration except:

a. When the only previous consideration of the case was
on the motion of the NDRB;

b. When the original discharge review did not involve a
personal hearing and a hearing is now desired, and the
provisions of Paragraph 216 do not apply;

c. When changes in discharge policy are announced after
an earlier review of an applicant's discharge, and the new
policy is made expressly retroactive;

d. When the NDRB determines that policies and
procedures under which the applicant was discharged differ
in material respects from policies and procedures currently
applicable on a service-wide basis to discharges of the type
under consideration, provided that such changes in policies
or procedures represent a substantial enhancement of the
rights afforded an applicant in such proceedings;

e. When the case was not previously considered under
uniform standards published pursuant to Public Law 95-126
and such application is made within 15 years after the date
of discharge; or

f. On the basis of presentation of new, substantial,
relevant evidence not available to the applicant at the time
of the original review. The decision whether evidence
offered by an applicant in support of a request for
reconsideration is in fact new, substantial, relevant, and
was not available to the applicant at the time of the
original review will be based on a comparison of such
evidence with the evidence considered in the previous
discharge review. If this comparison shows that the
evidence submitted would have had a probable effect on
matters concerning the propriety or equity of the discharge,
the request for reconsideration shall be granted.
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218. Continuance and Postponements

a. The President of the NDRB or presiding officer of
the panel concerned may authorize a continuance of a
discharge review hearing, provided that such continuance is
of reasonable duration and is essential to achieving a full
and fair hearing. When a proposal for continuance is
indefinite, the pending application shall be returned to the
applicant with the option to resubmit when the case is fully
ready for review.

b. Postponements of scheduled reviews normally shall
not be permitted other than for demonstrated good and
sufficient reason set forth by the applicant in a timely
manner or for the convenience of the government.

219. Withdrawal of Application

An applicant shall be permitted to withdraw an
application without prejudice at any time before the
scheduled review, except that failure to appear for a
scheduled hearing shall not be construed or accepted as a
withdrawal.

220. Review On Motion Of The NDRB

Reviews of discharges may be initiated by the NDRB on
its own motion under the provisions of reference (a).

221. Scheduling Of Discharge Reviews

a. If an applicant requests a personal appearance
discharge review, or to be represented in absentia, the NDRB
shall provide a hearing in the NCR.

b. The NDRB shall subsequently notify the applicant and
representative (if any) in writing of the proposed personal
appearance hearing time and place. This notice shall
normally be mailed thirty to sixty days prior to the date of
the hearing. If the applicant elects, this time limit may
be waived and an earlier date set.

c.
review,

When an applicant requests a documentary (record)
the NDRB shall conduct the review as soon as
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practicable. Normally, documentary (record) reviews shall
be conducted in the order in which they are received.

222. Personal Appearance Discharge Hearing Sites

a. The NDRB shall be permanently
its administrative staff, in the NCR.
routinely conduct personal appearance

located, together
The NDRB shall

discharge reviews

with

and
doc~~entary (record) reviews at this, its permanent office.

b. As permitted by available resources, NDRB may
establish a traveling panel in which the panel is permitted
to travel to other selected sites within the contiguous 48
states for the purpose of conducting reviews. The selection
of sites and the frequency of visits shall be predicated on
the number of requests pending within a region and the
availability of resources.

223. NDRB Support and Augmentation by Regular and Reserve
Activities

a. When and if the NDRB Panel travels for the purpose
of conducting hearings, it shall normally select Navy or
Marine Corps installations in the area visited as review
sites.

b.
members
reserve

The NDRB Traveling Board shall normally consist
from the NCPB and augmentees from regular and
Navy and Marine Corps sources, as required.

of

c. Navy and Marine Corps activities in the geographical
vicinity of selected review sites shall provide
administrative support and augmentation to an NDRB Panel
during its visit where such assistance can be undertaken
without interference with mission accomplishment. The NDRB
shall coordinate requests for augmentees and administrative
support through the Chief of Naval Operations, the
Commandant of the Marine Corps, and the Chief of Naval
Reserve, as appropriate.

d. The administrative staff of the NCPB shall undertake
all arrangements for NDRB Traveling Panel visits and shall
process associated review documents.
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PART III

RESPONSIBILITIES OF THE NAVAL DISCHARGE REVIEW BOARD

301. Mission

The Secretary of the Navy Council of Review Boards was
established to administer and supervise assigned boards and
councils within the Department of the Navy. The Naval
Discharge Review Board is a component of the Secretary of
the Navy Council of Review Boards.

302. Functions

1. Director, Secretary of the Navy Council of Review Boards

a. Make recommendations to the Secretary of the Navy
regarding organization, tasking, and resources of the NDRB
and its associated administrative support.

b. Submit recommendations to the Secretary of the Navy
regarding policy and procedures for discharge review.

c. Provide administrative and clerical support for
NDRB.

d. Inform the Secretary of the Navy of matters of
interest to him.

e. Maintain a system of records, including as a
minimum:

(I) Records specified for the NDRB as stipulated in
the procedures prescribed in Part IV of this instruction.

(2) Records required for the administration of
military and civilian personnel.

(3) Files of correspondence received and issued.

f. Establish billet/position assignment criteria for
the NDRB.

g. Propose to the Secretary of the Navy, changes to
this instruction.
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h. Issue requisite precepts and remove or add members
to the NDRB from personnel detailed to serve on the
secretary of the Navy Council of Review Boards, or from
personnel otherwise made available.

2. president, Naval Discharge Review Board

a. Exercise primary cognizance within the Department of
the Navy for matters relating to discharge review.

b. Supervise and direct the activities of the NDRB.
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activities in other services (use Army Discharge Review
Board as focal point for service coordination).

d. Maintain coordination with the Commandant of the
Marine Corps (CMCl and the Commander, Naval Personnel
Command (CNPC) in matters associated with discharge review.

e. In conformance with reference (fl, protect the
privacy of individuals in connection with discharge review.

f. Assure that NDRB functions are administered in
accordance with the appropriate Secretary of the Navy
instructions dealing with privacy and access to information.

g. Convene the NDRB as authorized by the Secretary of
the Navy.

h. If a traveling panel is established, direct the
movement of the NDRB Traveling Panel(s) on the basis of
regional hearing requests.

i. Monitor the performance of the naval discharge
review system. Make recommendations for changes and
improvements. Take action to avoid delays in processing of
individual discharge review actions.

j. Provide NDRB inputs for the maintenance of the DoD
Electronic Reading Room.
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303. Other Agencies Responsibilities In support Of The
Naval Discharge Review Board

The Commandant of the Marine Corps (CMC); Commander,
Naval Personnel Command (CNPC), Commander, Naval Reserve
Force (CNRF); Chief, Bureau of Medicine and Surgery (BUMED);
and chiefs of other bureaus and offices of the Department of
the Navy shall provide support, as requested, to the Naval
discharge review process.

a. Functions of the CMC and Chief of Naval Operations
(CNO). In the case of Navy. CNPC, under the CNP. shall
discharge responsibilities of the CNO.

{I} Provide and facilitate access by the NDRB to
service/health records and other data associated with
performance of duty of applicants.

(2) Advise the NDRB of developments in personnel
management, which may have a bearing on discharge review
judgments.

(3) Implement the discharge review decisions of the
NDRB and those of higher authority within respective areas
of cognizance.

(4) Include the record of NDRB proceedings as a
permanent part of the service record of the applicant in
each case.

(5) Where appropriate, recommend cases for the NDRB
to review on its own motion.

(6) Provide qualified personnel as NDRB members,
recorders and administrative staff.

(7) Establish administrative procedures to ensure
that if a member is separated from the Navy or the Marine
Corps under other than fully honorable conditions, the
member is advised of:

(a) the right to a review of his or her
discharge under provisions of reference (a), and,
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(b) the procedures for applying for such a

review.

(B) Provide Navy and Marine Corps units and
activities with information on the mission of the Naval
Discharge Review Board through entries in appropriate
personnel administration directives.

b. Functions of the Chief, Bureau of Medicine and
Surgery, Naval Medical Command

(1) Under the CNO, BUMED shall facilitate, as required,
access by the NDRB to health records of applicants.
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PART IV

DISCHARGE REVIEW PROCEDURES

401. Application for Review. Applications shall be
submitted to Naval Discharge Review Board on DD Form 293,
"Application for the Review of Discharge or Dismissal from
the Armed Forces of the United States,· or computer­
generated, with such other statements, affidavits, or
documentation as desired. The DD Form 293 is available for
downloading on the DoD Electronic Reading Room website at
http:boards.law.af.mil, at most DoD installations and
regional offices of the Veterans Administrative , or by
writing to:

Secretary of the Navy Council of Review Boards
Naval Discharge Review Board
720 Kennon Street SE, Room 409
Washington Navy Yard, D.C. 20374-5023

402. Procedural Rights of the Applicant

a. Timing. A motion or request for review must be made
within 15 years after the date of discharge or dismissal, if
the discharge was other than the result of a general court­
martial. The request may include such other statements,
affidavits, or documentation, as desired.

b.
change
both) :

Applicant's options. An applicant may request a
in the character of or reason for discharge (or

(I) Reason for discharge. An applicant may request
a specific change in the reason for discharge. If an
applicant does not request a specific change in the reason
for discharge, the Board shall presume that the request for
review does not involve a request for change in the reason
for discharge. Under the Board's responsibility to examine
the propriety and equity of an applicant's discharge, the
NDRB shall change the reason for discharge if such a change
is warranted.

(2) Character of discharge. An applicant may
request a specific change in character of discharge. A
request for review from an applicant who does not have an
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Honorable Discharge shall be treated as a request for a
change to an Honorable Discharge unless the applicant
requests a specific change to another characterization of
discharge.

c. Request for consideration of specific issues. An
applicant may request the NDRB to consider specific issues,
which, in the opinion of the applicant, form a basis for
changing the character of or reason for discharge, or both.

d. Use of DD Form 293. DD Form 293 provides the
applicant with a standard format for submitting issues to
the NDRB, and its use:

(1) Provides a means for the applicant to set forth
clearly and specifically those matters that, in the opinion
of the applicant, provide a basis for changing the
discharge;

(2) Assists the NDRB in focusing on those matters
considered to be important by the applicant;

(3) Assists the NDRB in distinguishing between a
matter submitted by the applicant in the expectation that it
will be treated as a decisional issue under subparagraph g.,
below, and those matters submitted simply as background or
supporting materials;

(4) Provides the applicant with greater rights in
the event that the applicant later submits a complaint under
Part VI;

(5) Reduces the potential for disagreement as to the
content of the applicant's issue.

e. Relationship of issues to the standards for
discharge review. The NDRB reviews discharges on the basis
of issues of propriety and equity. The standards used by
the !JDRB are set forth in Part v. The applic~lt should
review those standards before submitting any issue upon
which the applicant believes a change in discharge should be
based.
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(1) Issues concerning the equity of the discharge.
An issue of equity is a matter that involves a determination
whether a discharge should be changed under the equity
standards of paragraph 503, Part V. This includes any issue
submitted by the applicant that is addressed to the
discretionary authority of the NDRB.

(2) Issues concerning the propriety of a discharge.
An issue of propriety is a matter that involves a
determination whether a discharge should be changed under
the propriety standards of paragraph 502, Part V. This
includes the applicant's issue in which the applicant's
position is the discharge must be changed because of an
error in the discharge pertaining to a regulation, statute,
constitutional provision, or other source of law (including
a matter that requires a determination whether, under the
circumstances of the case, action by military authorities
was arbitrary, capricious, or an abuse of discretion) .
Although a numerical reference to the regulation or other
sources of law alleged to have been violated is not
necessarily required, the context of the regulation or a
description of the procedures alleged to have been violated
normally must be set forth in order to inform the NDRB
adequately of the basis for the applicant's position.

(3) The applicant's identification of an issue. The
applicant is encouraged, but not required, to identify an
issue as pertaining to the propriety or the equity of the
discharge. This will assist the NDRB in assessing the
relationship of the issue to propriety or equity under Part
V, paragraphs 502 and 503.

f. Citation of matter from decisions. Applicants are
not required to cite prior decisions as the basis for a
change in discharge. If the applicant wishes to bring the
NDRB's attention to a prior decision as background or
illustrative material, the citation should be placed in a
brief or other supporting documents. If, however, it is the
applicant's intention to submit an issue that sets forth
specific principles and facts from a specific cited
decision, the following requirements apply:

(1) The issue must be set forth or expressly
incorporated in DD Form 293.
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(2) If the applicant's issue cites a prior decision
(of the NDRB, another Board, an agency, or a court), the
applicant shall describe the specific principles and facts
that are contained in the prior decision and explain the
relevance of cited matter to the applicant's case.

(3) To ensure timely consideration of principles
cited from unpublished opinions, applicant must provide the
NDRB with copies of such decisions or of the relevant
portion of the treatise, manual, or similar source in which
the principles were discussed. At the applicant's request,
such materials will be returned.

(4) If the applicant fails to comply with the above
requirements, the decisional document shall note the defect,
and shall respond to the issue without regard to the
citation.

g. Issues on DD Form 293. The NDRB shall consider all
items submitted as issues by the applicant on the DD Form
293 or incorporated therein.

(1) Amendment of issues. The applicant, in writing,
shall submit any amendment or withdrawal of an issue. The
applicant can amend or withdraw any issue before the NDRB
closes the review process for deliberation.

(2) Nothing in this provision prevents the NDRB from
presenting an applicant with a list of proposed decisional
issues and written information concerning the right of the
applicant to add to, amend, or withdraw the applicant's
submission. The written information will state that the
applicant's decision to take such action (or decline to do
so) will not be used against the applicant in the
consideration of the case.

(3) Additional issues identified during a hearing.
The following additional procedure shall be used during a
hearing in order to promote the NDRB's understanding of the
applicant's presentation. If, before closing the case for
deliberation, the NDRB believes that the applicant has
presented an issue not listed on DD Form 293, the NDRB may
so inform the applicant, and the applicant may submit the
issue in writing or add additional written issues at that
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time. This does not preclude the NDRB from developing its
own decisional issues.

403. Conduct of Reviews

a. Composition of Board Members. As designated by the
Secretary of the Navy, the NDRB and its panel shall consist
of five members. Normally the members shall be career
military officers, assigned to the Secretary of the Navy
Council of Review Boards. One member of the NDRB shall be
designated as the president and may serve as a presiding
officer.

(1) Presiding officers of the NDRB shall normally be
Navy or Marine Corps officers in the grade of
Commander/Lieutenant Colonel or above.

(2) The NDRB membership shall consist of the
Presiding Officer and preferably officers in the grades of
Lieutenant Commander/Major. The President of NDRB may
extend membership to Lieutenant/Captains with fleet/field
experience.

(3) Normally, three of the five members of the NDRB
panel should belong to the service from which the applicant
was discharged whose case is under review.

(4) Any member of a panel of the NDRB, other than
the presiding officer, may act as recorder for cases
assigned. The recorder may participate as a voting member
of the panel.

b. Location. All reviews by the NDRB are conducted in
the National capital Region, Washington Navy Yard, District
of Columbia. The Secretary of the Navy may designate other
locations, if deemed appropriate.

c. Types of review. An applicant, upon request, is
entitled to a records review and a personal appearance
hearing. The Board normally requires the applicant to first
have a record review prior to a personal appearance hearing.
However, should the applicant receive a personal appearance
hearing first, the applicant is no longer eligible for a
record review.
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(Il Record review is a review of the application,
available service records, and additional documents (if any)
submitted by the applicant.

(2; Personal Hearing is a review involving the
applicant's appearance before the NDRB, with or without
designated counsel/representative.

d. Applicant's expenses. Expenses incurred by the
applicant, witnesses, counsel, or representative are the
responsibility of the applicant and not the NDRB.

e. Withdrawal of application. The applicant may
withdraw the application without prejudice at any time
before the scheduled review.

f. Failure to appear at a hearing or respond to a
scheduling notice. Further opportunity for a hearing shall
not be made available to the applicant who has requested a
hearing, when:

(1) The applicant has been sent a SChedU!1ng letter
containing the time and place of a proposed hearing and
fails to make a timely response; or

(2) The applicant, after being notified by letter of
the time and place of the hearing, fails to appear at the
appointed time, either in person or by representative,
without having made a prior, timely request for a
continuation, postponement, or withdrawal.

g. Waived rights to a hearing. If the applicant fails
to respond to a scheduling notice or fails to appear for the
scheduled hearing, the applicant shall be deemed to have
waived the right to a hearing, and if the applicant has not
had a record review, the NDRB shall conduct a record review
of the discharge. Further request for a hearing review will
not be granted unless the applicant can demonstrate the
failure to appear or respond was due to circumstances beyond
the applicant's control.

h. Continuance and postponements. The President of the
NDRB or the Presiding Officer of the panel concerned may
authorize a continuance of a discharge review hearing,
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provided that such continuance is of a reasonable duration
and is essential to achieving a full and fair hearing. When
a proposal for continuance is indefinite, the pending
application shall be returned to the applicant with the
option to resubmit when the case is fully ready for review.
Postponements of scheduled reviews normally will not be
permitted other than for demonstrated good and sufficient
reason set forth by the applicant in a timely manner, or for
the convenience of the Government.

i. Reconsideration. A discharge review shall not be
subject to reconsideration except:

(l) When the only previous consideration for the
case was on the motion of the NDRB;

(2) When the original discharge review did not
involve a hearing and a hearing is now desired;

(3) When changes in discharge policy are announced
after an earlier review of the applicant's discharge, and
the new policy is made expressly retroactive;

(4) When the NDRB determines that policies and
procedures under which the applicant was discharged differ
in material respects from policies and procedures currently
applicable on a service-wide basis to discharges of the type
under consideration, provided that such changes in policies
or procedures represent substantial enhancement of the
rights afforded a respondent in such proceedings; or

(5) On the basis of presentation of new,
substantial, relevant evidence not available to the
applicant at the time of the original review. The decision
whether evidence offered by an applicant in support of a
request for reconsideration is in fact new, substantial,
relevant, and was not available to the applicant at the time
of the original review will be based on a comparison of such
evidence with the evidence considered in the previous
discharge review. If this comparison shows that the
evidence submitted would have had a probable effect on
matters concerning the propriety or equity of the discharge,
the request for reconsideration shall be granted.
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j. Availability of records and documents

(1) Before applying for discharge review, potential
applicants or their designated representative should obtain
copies of their military personnel records by submitting a
General Services Administration Standard Form 180, "Request
Pertaining to Military Records,· to the appropriate address
indicated on the form. Once the application for discharge
review (DD Form 293) is submitted, the applicant's military
records are forward to the NDRB. Once the NDRB receives the
records, these records cannot be reproduced by the Board and
given to the applicant or their representative. Submission
of a request for the applicant's military records, including
a request under the privacy Act reference (f) or Freedom of
Information Act, reference (g) or after the DD Form 293 has
been Submitted, shall result automatically in the temporary
suspension of processing of the application for discharge
review until the requested records are sent to the
appropriate location for copying, and copies are returned to
the headquarters of the NDRB. Processing of the application
shall then be resumed at whatever stage of the discharge
review process is practicable. Applicants are encouraged to
submit any request for their military records before
applying for discharge review rather than after submitting
the DD Form 293 to avoid delays in processing of
applications and scheduling of reviews. Applicants and
their counsel may examine their military personnel records
at the site of their scheduled review before the hearing.
NDRB will notify the applicant of the date the record is
available for examination in the scheduling information.

(2) The NDRB is not authorized to provide copies of
documents that are under the control of another Government
agency, the applicant must make applications for such
information to the appropriate authority. NDRB shall advise
the applicant of the mailing address of the Government
agency to which the request should be submitted.

(3) If the official records relevant to the
discharge review are not available at the agency having
custody of the records, the applicant shall be so notified
and requested to provide such information and documents as
may be desired in support of the request for discharge
review. A period of not less than 30 days shall be allowed
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for such documents to be submitted. At the expiration of
this period, the review may be conducted with information
available to the NDRB.

(4) The NDRB may take steps to obtain additional
evidence that is relevant to the discharge under
consideration beyond that found in the official military
records or submitted by the applicant, if a review of
available evidence suggests that it would be incomplete
without the additional information, or when the applicant
presents testimony or documents that require additional
information to evaluate properly. Such information shall be
made available to the applicant, upon request, with
appropriate modifications, regarding classified material.

(5) In any case heard on request of an applicant,
the NDRB shall provide the applicant, at a reasonable time
before initiating the decision process, a notice of the
availability of all regulations and documents to be
considered in the discharge review, except for documents in
the official persorillel or medical records and any doc~~ents

submitted by the applicant. The NDRB shall notify the
applicant of:

(a) the right to examine such documents or to be
provided with copies of the documents upon request;

(b) the date by which such requests must be
received; and

(c) the opportunity to respond within a
reasonable period of time (normally 60 days).

(6) When necessary to acquaint the applicant with
the substance of a classified document, the classifying
authority, on the request of the NDRB, shall prepare a
summary of or an extract from the document, deleting all
references to sources of information and other matters, the
disclosure of which, in the opinion of the classifying
authority, would be detrimental to the national security
interests of the United States. Should preparation of such
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summary be deemed impracticable by the classifying
authority, information from the classified source shall not
be considered by the NDRB in its review of the case.

(7) Regulations of the Department of the Navy (DON)
may be obtained at many installations under the jurisdiction
of the DoN by writing to the following address:

National Technical Information Service
5285 Port Royal Road (Reading Room)
Springfield, VA 22161

k. Executive Management. The administrative affairs of
the NDRB shall be managed by the Executive secretary. This
responsibility shall include review of incoming
applications, obtaining the required military records and
other government documents, as required, scheduling
hearings, correspondence, issuing Board decisions, and
ensuring regulatory criteria are maintained.

1. Hearings. Hearings (including hearing examinations)
that are conducted shall recognize the rights of the
individual to privacy. Accordingly, presence at hearings of
individuals other than those required shall be limited to
persons authorized by the Director, Secretary of the Navy
Council of Review Boards, or the President, Naval Discharge
Review Board or expressly requested by the applicant,
subject to reasonable limitations based upon available
space. If, in the opinion of the presiding officer, the
presence of other individuals could be prejudicial to the
interests of the applicant or the Government, hearings may
be held in closed session.

m. Evidence and Testimony

(1) The NDRB may consider any evidence obtained in
accordance with this instruction.

(2) Formal rules of evidence shall not be applied in
NDRB proceedings. The presiding officer shall rule on
matters of procedure and shall ensure that reasonable bounds
of relevancy and materiality are maintained in the taking of
evidence and presentation of witnesses.
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(3) Applicants undergoing hearings shall be
permitted to make sworn or unsworn statements, if they so
desire, or to introduce witnesses, documents, or other
information on their behalf, at no expense to the Department
of the Navy.

(4) Applicants may also make oral or written
arguments personally or through counselor representatives.

(5) Applicants and witnesses who present sworn
statements may be questioned by the NDRB. All testimony
shall be taken under oath or affirmation unless the
applicant specifically requests to make an unsworn
statement. If an applicant or witness makes an unsworn
statement, they may not be questioned by the NDRB unless
they agree to answer such questions.

(6) There is a presumption of regularity in the
conduct of governmental affairs. This presumption will be
applied in any review unless there is substantial credible
evidence to rebut the presumption.

(7) Presumption Concerning Court-Martial
Specifications

(a) Relevant and material facts stated in a
court-martial specification, shall be presumed by the NDRB
Panel as established facts. With respect to a discharge or
dismissal adjudged by a court-martial tried under the
Uniform Code of Military Justice, the action may extend only
to changing the discharge or dismissal for purposes of
clemency. This policy only applies to cases filed with the
discharge review board after 6 December 1983.

(b) Relevant and material facts stated in a
court-martial specification, in the face of which the
applicant requested a discharge for the good of the service
to avoid trial by court-martial, shall be considered in
accordance with the following:

1. If the applicant/accused was required to
admit the facts contained in the charge sheet, or if the
discharge authority was required to find that the stated
facts were true, then the NDRB can presume the truth of such
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facts, unless there is substantial credible evidence to
rebut this Presumption; or

2. If the discharge in lieu of court­
martial only required a valid preferral of charges * , the
NDRB may presume the signer either had personal knowledge
of, or had investigated the matters set forth, and the
charges were true in fact to the best of the signer's
knowledge and belief. The weight to be given this
presumption in determining whether the facts stated in the
charge sheet are true is a matter to be determined by the
NDRB. To the extent the discharge proceeding reflects an
official determination that the facts stated in the charge
sheet are true; that the applicant/accused admitted the
facts stated in the charge sheet; or that the
applicant/accused admitted guilt of the offense(s), then the
presumption is strengthened. In accordance with paragraph
403.1. (6) above, the presumption may be rebutted by
"substantial credible evidence."

404. Decision Process

a. The NDRB or the NDRB panel. as appropriate, shall
meet in plenary session to review discharges and exercise
its discretion on a case-by-case basis in applying the
standards set forth in Part V.

b. The presiding officer is responsible for the conduct
of the discharge review. The presiding officer shall
convene, recess, and adjourn the NDRB panel, as appropriate,
and shall maintain an atmosphere of dignity and decorum at
all times.

*Charges may be preferred by any person subject to the
Uniform Code of Military Justice. The charges must be
signed and sworn to before a commissioned officer authorized
to administer oaths, and shall state that the signer has
personal knowledge of, or has investigated the matters set
forth therein; and that the charges are true in fact to the
best of the signer's knowledge and belief. 10 U.S.C. 830
(1976) (Art. 30 Uniform Code of Military Justice).
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c. Each NDRB member shall act under oath or affirmation
requiring careful, objective consideration of the
application. NDRB members are responsible for eliciting all
facts necessary for a full and fair hearing. They shall
consider all information presented to them by the applicant.
In addition, they shall consider available military service
and health records, together with other records that may be
in the files of the Military Department concerned and
relevant to the issues before the NDRB, and any other
evidence obtained in accordance with this Instruction.

d. The NDRB shall identify and address issues after a
review of the following: material obtained and presented in
accordance with this Instruction, available official
records, documentary evidence submitted by or on behalf of
an applicant, presentation of a hearing examination,
testimony by or on behalf of an applicant, oral or written
arguments presented by or on behalf of an applicant, and any
other relevant evidence.

If the applicant who has requested a hearing does
not respond to a notification letter or does not appear for
a scheduled hearing, the NDRB may complete the review on
the basis of material previously submitted, provided a
record review has not already been done.

405. Application of Standards

a. When the NDRB determines an applicant's discharge
was improper (Part V, paragraph 502), the NDRB will
determine which reason for discharge should have been
assigned based upon the facts and circumstances before the
discharge authority, including the Navy and Marine Corps
regulations governing reasons for discharge at the time the
applicant was discharged. Unless it is also determined that
the discharge was inequitable (Part V, paragraph 503), the
provisions as to characterization in the regulation under
which the applicant should have been discharged will be
considered in determining whether further relief is
warranted.

b. When the NDRB determines the applicant's discharge
was inequitable (see Part V, paragraph 503), any change
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will be based on the evaluation of the applicant's overall
record of service and relevant Navy or Marine Corps
regulations of which the applicant was a member.

c. Voting shall be conducted in closed session, a
majority of the five members' votes constituting the NDRB
decision.

d. Details of closed session deliberations of the NDRB
are privileged information and shall not be divulged.

e. There is no requirement for
views in the event of a split vote.
may submit a brief statement of its

a statement of
The minority,

views.

minority
however,

f. The NDRB may request advisory opinions from
appropriate staff officers of the naval service. These
opinions are advisory in nature and are not binding on the
NDRB in its decision-making process.

g. The preliminary determinations required by reference
(e) shall be made upon majority vote of the NDRB concerned
on an expedited basis. Such determination shall be based
upon the standards set forth in Part V of this instruction.

h. The NDRB shall:

(1) Address items submitted as issues by the
applicant under paragraph 406, below;

(2) Address decisional issues under paragraph 407,
below; and

(3) Prepare a decisional document in accordance with
paragraph 410, below.

406. Response To Items Submitted As Issues By The Applicant

a. General guidance

(1) If an issue submitted by an applicant contains
two or more clearly separate issues, the NDRB should respond
to each issue under the guidance of this paragraph as if it
had been set forth separately by the applicant.
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(2) If an applicant uses a "building block"
approach (that is, setting forth a series of conclusions on
issues that lead to a single conclusion purportedly
warranting a change in the applicant's discharge), normally
there should be a separate response to each issue.

(3) Nothing in this paragraph precludes the NDRB
from making a single response to multiple issues when such
action would enhance the clarity of the decisional document,
but such response must reflect an adequate response to each
separate issue.

b. Decisional issues. An item submitted as an issue by
an applicant in accordance with this Instruction shall be
addressed as a decisional issue under paragraph 407, below,
in the following circumstances:

(1) When the NDRB decides a change in discharge
should be granted, and the NDRB bases its decision in whole
or in part on the applicant's issue; or

(2) When the NDRB does not provide the applicant
with the full change in discharge requested, and the
decision is based in whole or in part on the NDRB's
disagreement on the merits with an issue submitted by the
applicant.

c. Response to items not addressed as decisional issues

(1) If the applicant receives the full change in
discharge requested (or a more favorable change), that fact
shall be noted and the basis shall be addressed as a
decisional issue. No further response is required to other
issues submitted by the applicant.

(2) If the applicant does not receive the full
change in discharge requested with respect to either the
character of or reason for discharge (or both), the NDRB
shall address the items submitted by the applicant under
paragraph 407, below (Decisional Issues) unless one of the
following responses is applicable:
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(a) Duplicate issues. The NDRB may state that
there is a full response to the issue submitted by the
applicant under a specified decisional issue. This response
may be used only when one issue clearly duplicates another
or the issue clearly requires discussion in conjunction with
another issue.

(b) Citations without principles and facts. The
NDRB may state that the Applicant's issue, which consists of
a citation to a decision without setting forth any
principles and facts from the decision that the applicant
states are relevant to the applicant's case, does not comply
with the requirements of subparagraph 402.f., above.

(c) unclear issues. The NDRB may state that it
cannot respond to an item submitted by the applicant as an
issue because the meaning of the item is unclear. An issue
is unclear if a reasonable person familiar with the
discharge review process cannot understand it after a review
of the materials considered.

(d) Nonspecific issues. The NDRB may not be
able to respond to an item submitted by the applicant as an
issue because it is not specific. A submission is
considered not specific if a reasonable person familiar with
the discharge review process after a review of the materials
considered, under subparagraph 404.d., above, cannot
determine the relationship between the applicant's
submission and the particular circumstances of the case.
This response may be used only if the submission is
expressed in such general terms that no other response is
applicable. For example, if the NDRB disagrees with the
applicant as to the relevance of matters set forth in the
submission, the NDRB normally will set forth the nature of
the disagreement under the guidance in paragraph 407, below,
with respect to decisional issues, or it will reject the
applicant's position on the basis of subparagraphs
406.c.(2) la) or 406.c. (2) (b), above. If the applicant's
submission is so general that none of those provisions is
applicable, then the NDRB may state that it cannot respond
because the item is not specific.
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407. Decisional Issues

a. General. Under the guidance in this section, the
decisional document shall discuss the issues that provide a
basis for the decision whether there should be a change in
the character of or reason for discharge. In order to
enhance clarity, the NDRB should not address matters other
than issues relied upon in the decision or raised by the
applicant.

(1) Partial change. When the decision changes a
discharge, but does not provide the applicant with the full
change in discharge requested, the decisional document shall
address both the issues upon which change is granted and the
issues upon which the NDRB denies the full change requested.

(2) Relationship of issue to character of or reason
for discharge. Generally, the decisional document should
specify whether a decisional issue applies to the character
of or reason for discharge (or both), but it is not required
to do so.

(3) Relationship of an issue to propriety or equity

(a) If an applicant identifies an issue as
pertaining to both propriety and equity, the NDRB shall
consider it under both standards.

(b) If an applicant identifies an issue as
pertaining to the propriety of the discharge (for example,
by citing a propriety standard or otherwise claiming a
change in discharge is required as a matter of law), the
NDRB shall consider the issue solely as a matter of
propriety. Except as provided in subparagraph 407.a. (3) (d),
below, the NDRB is not required to consider such an issue
under the equity standards.

(c) If the applicant's issue contends that the
NDRB is required as a matter of law to follow a prior
decision by setting forth an issue of propriety from the
prior decision and describing its relationship to the
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applicant's case, the issue shall be considered under the
propriety standards and addressed under subparagraph b. or
c. below.

(d) If the applicant's issue sets forth
principles of equity contained in a prior NDRB decision,
describes the relationship to the applicant's case, and
contends the NDRB is required as a matter of law to follow
the prior case, the decisional document shall note the NDRB
is not bound by its discretionary decisions in prior cases.
However, the principles cited by the applicant, and the
description of the relationship of the principles to the
applicant's case, shall be considered under the equity
standards and addressed under subparagraphs e. or f. below.

(e) If the applicant's issue cannot be
identified as a matter of propriety or equity, the NDRB
shall address it as an issue of equity.

b. Change of discharge: issues of propriety. If a
change in the discharge is warranted under the propriety
standards, the decisional document shall state that
conclusion and list the errors or expressly retroactive
changes in policy that provide a basis for the conclusion.
The decisional document shall cite the facts in the record
that demonstrate the relevance of the error or change in
policy to the applicant's case. If the change in discharge
does not constitute the full change requested by the
applicant; the reasons for not granting the full change
shall be addressed.

c. Denial of the full chance requested: issues of
propriety

(l) If the decision rejects the applicant's position
on an issue of propriety, or if it is otherwise decided on
the basis of an issue of propriety that the full change in
discharge requested by the applicant is not warranted, the
decisional document shall note that conclusion.

(2) The decisional document shall list reasons for
its conclusion on each issue of propriety under the
following guidance:
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(a) If a reason is based in whole or in part
upon a regulation, statute, constitutional provision,
judicial determination, or other source of law, the NDRB
shall cite the pertinent source of law and the facts in the
record that demonstrate the relevance of the source of law
to the particular circumstances in the case.

(b) If a reason is based in whole or in part on
a determination as to the occurrence or nonoccurrence of an
event or circumstance, including a factor required by
applicable service regulations to be considered for
determination of the character of and reason for the
applicant!s discharge, the NDRB shall make a finding of fact
for each such event or circumstance.

1. For each such finding, the decisional
document shall list the specific source of the information
relied upon. This may include the presumption of regularity
in appropriate cases. If the information is listed in the
service record section of the decisional document, a
citation is not required.

~. If a finding of fact is made after
consideration of contradictory evidence in the record
(including information cited by the applicant or otherwise
identified by members of the NDRB) , the decisional document
shall set forth the conflicting evidence and explain why the
information relied upon was more persuasive than the
information that was rejected. If the presumption of
regularity is cited as the basis for rejecting such
information, the decisional document shall set forth the
basis for relying on the presumption of regularity and
explain why the contradictory evidence was insufficient to
overcome the presumption. In an appropriate case, the
explanation as to why the contradictory evidence was
insufficient to overcome the presumption of regularity may
consist of a statement that the applicant failed to provide
sufficient corroborating evidence, or that the NDRB did not
find the applicant's testimony to be sufficiently credible
to overcome the presumption.

(c) If the NDRB disagrees with the position of
the applicant on an issue of propriety, the following
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guidance applies in addition to the guidance in
subparagraphs c. (2) (a) & (b), above:

!. The NDRB may reject the applicant's
position by explaining why it disagrees with the principles
set forth in the applicant's issue (including principles
derived from cases cited by the applicant in accordance with
paragraph 402.f., above).

~. The NDRB may reject the applicant's
position by explaining why the principles set forth in the
applicant's issue (including principles derived from cases
cited by the applicant in accordance with paragraph 402, f.,
above) are not relevant to the applicant's case.

3. The NDRB may reject an applicant's
position by stating that the applicant's issue of propriety
is not a matter upon which the NDRB grants a change in
discharge, and by providing an explanation for this
position. When the applicant indicates that the issue is to
be considered in conjlli~ction with one or more other
specified issues, the explanation will address all such
specified issues.

!. The NDRB may reject the applicant's
position on the grounds that other specified factors in the
case preclude granting relief, regardless of whether the
NDRB agreed with the applicant's position.

5. If the applicant takes the position that
the discharge must be changed because of an alleged error in
a record associated with the discharge, and the record has
not been corrected by the organization with primary
responsibility for corrective action, the NDRB may respond
that it will presume the validity of the record in the
absence of such corrective action. If the organization
empowered to correct the record is within the Department of
Defense, the NDRB should provide the applicant with a brief
description of the procedures for requesting correction of
the record. If the NDRB on its own motion cites this issue
as a decisional issue on the basis of equity, it shall
address the issue under subparagraphs e. and f., below.
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6. When an applicant's issue contains a
general allegation that a certain course of action violated
his or her constitutional rights, the NDRB may respond in
appropriate cases by noting that the action was consistent
with statutory or regulatory authority, and by citing the
presumption of constitutionality that attaches to statutes
and regulations. If, on the other hand, the a~~licant makes
a specific challenge to the constitutionality of the action
by challenging the application of a statute or regulation in
a particular set of circumstances, it is not sufficient to
respond solely by citing the presumption of
constitutionality of the statute or. regulation when the
applicant is not challenging the constitutionality of the
statute or regulation. Instead, the response must address
the specific circumstances of the case.

d. Denial of the full change in discharge requested
when propriety is not at issue. If the applicant has not
submitted an issue of propriety and the NDRB has not
otherwise relied upon an issue of propriety to change the
discharge, the decisional document shall contain a statement
to that effect. The NDRB is not required to provide any
further discussion as to the propriety of the discharge.

e. Change of discharge: issues of equity. If the NDRB
concludes a change in the discharge is warranted under the
equity standards in Part V, the decisional document shall
list each issue of equity upon which this conclusion is
based. The NDP~ shall cite the facts in the record that
demonstrate the relevance of the issue to the applicant's
case. If the change in discharge does not constitute the
full change requested by the applicant, the reasons for not
giving the full change requested shall be discussed under
the guidance in subparagraph f., below.

f. Denial of the full change in discharge requested:
issues of equity

(1) If the NDRB rejects the applicant's position on
an issue of equity, or if the decision otherwise provides
less than the full change in discharge requested by the
applicant, the decisional document shall note that
conclusion.
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(2) The NDRB shall list reasons for its conclusion
on each issue of equity under the following guidance:

(a) If a reason is based in whole or in part
upon a regulation, statute, constitutional provision,
judicial determination, or other source of law, the NDRB
shall cite the pertinent source of law and the facts in the
record that demonstrate the relevance of the source of law
to the exercise of discretion on the issue of equity in the
applicant's case.

(b) If a reason is based in whole or in part on
a determination as to the occurrence or nonoccurrence of an
event or circumstance, including a factor required by
applicable Service regulations to be considered for
determination of the character of and reason for the
applicant's discharge, the NDRB shall make a finding of fact
for each such event or circumstance.

1. For each such finding, the decisional
document shall list the specific source of the information
relied upon. This may include the presumption of regularity
in appropriate cases. If the information is listed in the
service record section of the decisional document, a
citation is not required.

~. If a finding of fact is made after
consideration of contradictory evidence in the record
(including information cited by the applicant or otherwise
identified by members of the NDRB) , the decisional document
shall set forth the conflicting evidence and explain why the
information relied upon was more persuasive than the
information that was rejected. If the presumption of
regularity is cited as the basis for rejecting such
information, the decisional document shall set forth the
basis for relying on the presumption of regularity and
explain why the contradictory evidence was insufficient to
overcome the presumption. In an appropriate case, the
explanation as to why the contradictory evidence was
insufficient to overcome the presumption of regularity may
consist of a statement that the applicant failed to provide
sufficient corroborating evidence, or that the NDRB did not
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find the applicant's testimony to be sufficiently credible
to overcome the presumption.

(c) If the NDRB disagrees with the position of
the applicant on an issue of equity, the following guidance
applies in addition to the guidance in subparagraphs
f.(2) (b)l and~, above:

l. The NDRB may reject the applicant's
position by explaining why it disagrees with the principles
set forth in the applicant's issue (including principles
derived from cases cited by the applicant, in accordance
with paragraph 402.f., above).

2. The NDRB may reject the applicant's
position by explaining why the principles set forth in the
applicant's issue (including principles derived from cases
cited by the applicant) are not relevant to the applicant'S
case.

3. The NDRB may reject an applicant's
position by explaining why the applicant's issue is not a
matter upon which the NDRB grants a change in discharge as a
matter of equity. When the applicant indicates that the
issue is to be considered in conjunction with other
specified issues, the explanation shall address all such
specified issues.

!. The NDRB may reject the applicant's
position on the grounds that other specified factors in the
case preclude granting relief, regardless of whether the
NDRB agreed with the applicant's position.

~. If the applicant takes the position that
the discharge should be changed as a matter of equity
because of an alleged error in a record associated with the
discharge, and the record has not been corrected by the
organization with primary responsibility for corrective
action, the NDRB may respond that it shall presume the
validity of the record in the absence of such corrective
action. However, the NDRB shall consider whether it should
exercise its equitable powers to change the discharge on the
basis of the alleged error. If it declines to do so, it
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shall explain why the applicant's position did not provide a
sufficient basis for the change in the discharge requested
by the applicant.

(d) When the NDRB concludes that aggravating
factors outweigh mitigating factors, the NDRB must set forth
reasons such as the seriousness of the offense, specific
circumstances surrounding the offense, number of offenses,
lack of mitigating circumstances, or similar factors. The
NDRB is not required, however, to explain why it relied on
any such factors, unless the applicant expressly raises the
applicability or weight of such a factor as an issue.

(e) If the applicant has not submitted any
issues and the NDRB has not otherwise relied upon an issue
of equity for a change in discharge, the decisional document
shall contain a statement to that effect, and shall note the
major factors upon which the discharge was based are set
forth in the service record portion of the decisional
document.

408. The Recommendation of The NDRB President

a. General. The president of the NDRB may forward
cases for consideration by the Secretarial Reviewing
Authority (SRA) under rules established by the Secretary of
the Navy. There is no requirement the president submit a
recommendation when a case is forwarded to the SRA. If the
president makes a recommendation with respect to the
character of or reason for discharge, however, the
recommendation shall be prepared under the guidance in
subparagraph b., below.

b. Format for recommendation. If a recommendation is
provided, it shall contain the president's views whether
there should be a change in the character of or reason for
discharge (or both). If the president recommends such a
change, the particular change to be made shall be specified.
The recommendation shall set forth the president's position
on decisional issues and issues submitted by the applicant
under the following guidance:
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(1) Adoption of the NDRB's decisional document. The
recommendation may state that the president has adopted the
decisional document prepared by the majority. The president
shall ensure that the decisional document meets the
requirements of this enclosure.

(2) Adoption of the specific statements from the
majority. If the President adopts the views of the majority
only in part, the recommendation shall cite the specific
matter adopted from the majority. If the president modifies
a statement submitted by the majority, the recommendation
shall set forth the modification.

(3) Response to issues not included in matter
adopted from the majority. The recommendation shall set
forth the following if not adopted in whole or in part from
the majority:

(a) The issues on which the president's
recommendation is based. The president shall address each
such decisional issue.

(b) The president's response to items submitted
as issues by the applicant.

(c) Reasons for rejecting the conclusions of the
majority with respect to decisional issues, which, if
resolved in the applicant's favor, would have resulted in
greater relief for the applicant than that afforded by the
president's recommendation. Such issues shall be addressed
under the principles in paragraph 407, above.

409. Secretarial Reviewing Authority (SRA)

a. Review by the SRA. The Secretarial Reviewing
Authority (SRA) is the Secretary of the Navy or the official
to whom Secretary's discharge review authority has been
delegated.

(1) The SRA may review the following types of cases
before issuance of the final notification of a decision:
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(a) Any specific case in which the SRA has an
interest.

(b) Any specific case the president of the NDRB
believes is of significant interest to the SRA.

(2) Cases reviewed by the SRA shall be considered
under the standards set forth in Part V.

b. Processing the decisional document

(l) The decisional document shall be transmitted by
the NDRB president under paragraph 407, above.

(2) The following guidance applies to cases that
have been forwarded to the SRA except for cases reviewed on
the NDRB's own motion without the participation of the
applicant or the applicant's counsel:

(a) The applicant shall be provided with a copy
of the proposed decisional document, including the NDRB
president's recommendation to the SRA, if any. Classified
information shall be summarized.

(b) The applicant shall be provided with a
reasonable period of time, but not less than 25 calendar
days, to submit to the SRA a rebuttal. An issue in rebuttal
consists of a clear and specific statement by the applicant
in support of or in opposition to the statements of the NDRB
or NDRB president on decisional issues and other clear and
specific issues submitted by the applicant. The rebuttal
shall be based solely on matters in the record before the
NDRB closed the case for deliberation or in the president's
recommendation.

c. Review of the decisional document. If corrections
in the decisional document are required, the decisional
document shall be returned to the NDRB for corrective
action. The corrected decisional document shall be sent to
the applicant, but a further opportunity for rebuttal is not
required unless the correction produces a different result
or includes a substantial change in the discussion by the
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NDRB (or NDRB president) of the issues raised by the
majority or the applicant.

d. The Addendum of the SRA. The decision of the SRA
shall be in writing and shall be appended as an addendum to
the decisional document under the guidance in this
subsection.

(1) The SRA's decision. The addendum shall set
forth the SRA's decision whether there will be a change in
the character of or reason for discharge (or both); if the
SRA concludes that a change is warranted, the particular
change to be made shall be specified. If the SRA adopts the
decision recommended by the NDRB or the NDRB president, the
decisional document shall contain a reference to the matter
adopted.

(2) Discussion of issues. In support of the SRA's
decision, the addendum shall set forth the SRA's position on
decisional issues, items submitted as issues by an
applicant, and issues raised by the NDRB and the NDRB
president in accordance with the following guidance:

(a) Adoption of the NDRB president's
recommendation. The addendum may state the SRA has adopted
the NDRB president's recommendation.

(b) Adoption of the NDRB's proposed decisional
document. The addendum may state the SRA has adopted the
proposed decisional document prepared by the NDRB.

(c) Adoption of specific statements from the
majority or the NDRB president. If the SRA adopts the views
of the NDRB or the NDRB president only in part, the addendum
shall cite the specific statements adopted. If the SRA
modifies a statement submitted by the NDRB or the NDRB
president, the addendum shall set forth the modification.

(d) Response to issues not included in matter
adopted from the NDRB or the NDRB president. The addendum
shall set forth the following if not adopted in whole or in
part from the NDRB or the NDRB president:
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1. A list of the issues on which the SRA's
decision is based. Each such decisional issue shall be
addressed by the SRA. This includes reasons for rejecting
the conclusion of the NDRB or the NDRB president with
respect to decisional issues which, if resolved in the

applicant's favor, would have resulted in a change to the
discharge more favorable to the applicant than that afforded
by the SRA's decision. Such issues shall be addressed under
the principles in paragraph 407 above.

2. The SRA's response to items submitted as
issues by the applicant.

(3) Response to the rebuttal

(a) If the SRA grants the full change in
discharge requested by the applicant (or
a more favorable change), that fact shall be noted, the
decisional issues shall be addressed as outlined in
paragraph 407 above, and no further response to the rebuttal
is required.

(b) If the SRA does not grant the full change in
discharge requested by the applicant (or a more favorable
change), the addendum shall list each issue in rebuttal
submitted by an applicant in accordance with this section,
and shall set forth the response of the SRA under the
following guidance:

1. If the SRA rejects an issue in rebuttal,
the SRA may respond in accordance with the principles in
paragraph 407 above.

2. If the matter adopted by the SRA
provides a basis-for the SRA's rejection of the rebuttal
material, the SRA may note the fact and cite the specific
matter adopted that responds to the issue in rebuttal.

3. If the matter submitted by the applicant
does not meet the requirements for rebuttal material in
subparagraph b.(2) (b), above, that fact shall be noted.
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410. The Decisional Document

A decisional document shall be prepared for each
review. At a minimum, this document shall contain:

a. The circumstances and character of the applicant's
service as extracted from available service records,

including health records, and information provided by other
Government authorities or the applicant, such as, but not
limited to:

(1) Information concerning the discharge at issue in
the review, including:

(a) Date (YYYYMMDD) of discharge.

(b) Character of discharge.

(c) Reason for discharge.

(d) The specific regulatory authority under
which the discharge was issued.

(2) Date (YYYYMMDD) of enlistment.

(3) Period of enlistment.

(4) Age at enlistment.

(5) Length of service.

(6) Periods of unauthorized absence.

(7) Conduct and efficiency ratings (numerical or
narrative) .

(8) Highest rank achieved.

(9) Awards and decorations.

(10) Educational level.

(11) Aptitude test scores.
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(12) Incidents of punishment pursuant to Article 15,
Uniform Code of Military Justice, Chapter 47 of title 10,
United States Code (including nature and date (YYYYMMDD) of
offense or punishment) .

(13) Convictions by court-martial.

(14) Prior Military Service and type of discharge
received.

b. A list of the type of documents submitted by or on
behalf of the applicant (including a written brief, letters
of recommendation, affidavits concerning the circumstances
of the discharge, or other documentary evidence), if any.

c. A statement whether the applicant testified, and a
list of the type of witnesses, if any, who testified on
behalf of the applicant.

d. A notation whether the application pertained to the
character of discharge, the
reason for discharge, or both.

e. The NDRB's conclusions on the following:

(1) Whether the character of or reason for discharge
should be changed.

(2) The specific changes to be made, if any.

f. A list of the items submitted as issues on DD Form
293 or expressly incorporated therein and any other issues
submitted by the applicant. Issues that have been withdrawn
or modified with the consent of the applicant need not be
listed.

g. The response to the items submitted as issues by the
applicant under guidance in paragraph 406, above.

h. A list of decisional issues and a discussion of such
issues under the guidance in paragraph 407, above.
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i. Minority views, if any, when authorized under rules
of the Military Department concerned.

j. The recommendation of the NDRB president when
required by paragraph 408, above.

k. The addendum of the SRA when required by paragraph
409, above.

1. Advisory opinions, including those containing
factual- information, when such opinions have been relied
upon for final decision or have been accepted as a basis for
rejecting any of the applicant's issues. Such advisory
opinions or relevant portions thereof that are not fully set
forth in the discussion of decisional issues or otherwise in
response to items submitted, as issues, by the application
shall be incorporated by reference. A copy of opinions
incorporated by reference shall be appended to the decision
and included in the record of proceedings.

m. A record of the voting, including:

(1) The number of votes for the NDRB's decision and
the number of votes in the minority, if any.

(2) The NDRB member's names (last name, first
initial, and middle initial) and votes. The copy provided
to the applicant may substitute a statement that the names
and votes will be made available to the applicant at the
applicant's request.

(3) An authentication of the document by an
appropriate official.

411. Issuance Of Decisions Following Discharge Review

The applicant shall be provided with a copy of the
decisional document and of any further action in review.
The applicant shall be notified of the availability of the
complaint process under Part VI. Final notification of
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decisions shall be issued to the applicant with a copy to
the counselor representative, if any, and to the Military
Service concerned.

a. Notification to the applicant and counselor
representative, if any, shall normally be made through the
u.s. Postal Service. Such notification shall consist of a
notification of decision, together with a copy of the
decisional document.

b. Notification to the Military Service concerned shall
be for the purpose of appropriate action and inclusion of
review matter in personnel records. Such notification shall
bear appropriate certification of completeness and accuracy.

c. Actions on review by superior authority, when
occurring, shall be provided to the applicant and counselor
representative, if any, in the same manner as the
notification of the review decision.

412. Record Of NDRB Proceedings

a. When the NDRB proceedings have been concluded, a
record will be prepared. Records may include written
records, electromagnetic records, videotape recordings, or a
combination thereof.

b. At a minimum, the record shall include the
following:

(1) The application for review;

(2) A record of the testimony in verbatim,
summarized, or recorded form at the option of the NDRB
concerned;

(3) Documentary evidence or copies thereof,
considered by the NDRB other than the military service
record;

(4) Briefs and arguments submitted by or on behalf
of the applicant;
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(5) Advisory opinions considered by the NDRB, if
any;

(6) The findings, conclusions, and reasons developed
by the NDRB;

(7) Notification of the NDRB's decision to the
cognizant custodian of the applicant's records, or reference
to the notification document;

(8) A copy of the decisional document.

413. Final Disposition Of The Record Of Proceedings

The original record of proceedings and all appendices
thereto shall in all cases be incorporated in the Military
Service record of the applicant and the military service
record shall be returned to the custody of the appropriate
records holding facility. If a portion of the original
record of the proceedings cannot be stored with the military
service record, the military service record shall contain a
notation as to the place where the record is stored. Other
copies shall be filed and disposed of in accordance with
appropriate naval regulations.

414. Availability Of Discharge Review Board Documents

a. A copy of the decisional document prepared in
accordance with this Instruction shall be made available
promptly for public access after a notice of final decision
is sent to the applicant.

b. To prevent a clearly unwarranted invasion of
personal privacy, identifying details of the applicant and
other persons shall be deleted from documents made available
for public access.

(1) Names, addresses, social security numbers, and
military service numbers must be deleted. written
justification shall be made for all other deletions and
shall be available to the public.

(2) Each NDRB shall ensure there is a means for
relating a decisional document number to the name of the
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applicant, to permit retrieval of the applicant's records
when processing a complaint under Part VI.

c. Any other privileged, classified, or For Official
Use Only (FOUO) material contained in or appended to any
documents required by this Instruction may be deleted only
if a written statement of the basis for the deletions is
provided to the applicant and made available to the public.
It is not intended that the statement be so detailed as to
reveal the nature of the withheld material.

d. NDRB documents will be made available for public
inspection and downloading via the DoD Boards' Electronic
Reading Room located at http://boards.law.af.mil.

(1) The documents shall be retrievable in a usable
and concise form so as to enable the public, and those who
represent applicants before the NDRB, to isolate from all
decisions those cases that may be similar to an applicant's
case and that indicate the circumstances under or reasons
for {or both} which the NDRB or the Secretary concerned
granted or denied relief.

(2) NDRB decisional documents shall include the case
number, the date, character of, reason, and authority for
the discharge. It shall also include the decisions of the
NDRB and reviewing authority, if any, and the issues
addressed in the statement of findings, conclusions, and
reasons.

415. privacy Act Information

Information protected under the Privacy Act is involved
in the discharge review functions. The provisions of
reference (f) shall be observed throughout the processing of
a request for review of discharge or dismissal.
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PART V

DISCHARGE REVIEW STANDARDS

501. Objective Of Review

a. The objective of a discharge review is to examine
the propriety and equity of the applicant's discharge. The
standards of review and the underlying factors that aid in
determining whether the standards are met shall be
historically consistent with criteria for determining
honorable service. No factors shall be established that
require automatic change or denial of a change in discharge.
In each case, the NDRB or the Secretary of the Navy shall
give fUll, fair, and impartial considerations to all
applicable factors before reaching a decision. An applicant
may not receive a less favorable discharge than that issued
at the time of separation. This does not preclude
correction of clerical errors.

b. The primary function of the NDRB is to exercise its
discretion on issues of equity by reviewing the individual
merits of each application on a case-by-case basis. Prior
decisions do not bind the NDRB in its review of subsequent
cases because no two cases present the same issues of
equity.

502. Propriety

a. A discharge shall be deemed proper unless, in the
course of discharge review, it is determined that:

(1) There exists an error of fact, law, procedure,
or discretion associated with the discharge at the time of
issuance; and that the rights of the applicant were
prejudiced thereby (such error shall constitute prejudicial
error if there is substantial doubt that the discharge would
have remained the same if the error had not been made); or

(2) A change in policy by the military service of
which the applicant was a member, made expressly retroactive
to the type of discharge under consideration, requires a
change in the discharge.
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b. When a record associated with the discharge at the
time of issuance involves a matter in which the primary
responsibility for corrective action rests with another
organization (for example, another board, agency, or court),
the NDRB will recognize an error only to the extent that the
error has been corrected by the organization with primary
responsibility for correcting the record.

c. The following applies to applicants who received
less than fully honorable administrative discharges because
of their civilian misconduct while in an inactive duty
status in a reserve component and who were discharged or had
their discharges reviewed on or after April 20, 1971: the
NDRB shall either recharacterize the discharge to Honorable
without any additional proceedings or additional proceedings
shall be conducted in accordance with the Court' Order of
December 3, 1981, in wood v. Secretary of Defense to
determine whether proper grounds exist for the issuance of a
less than honorable discharge, taking into account that:

(1) An other than honorable (formerly undesirable)
discharge for an inactive duty reservist can only be based
upon civilian misconduct found to have affected directly the
performance of military duties;

(2) A general discharge for an inactive duty
reservist can only be based upon civilian misconduct found
to have had an adverse impact on the overall effectiveness
of the military, including military morale and efficiency.

503. Equity

A discharge shall be deemed to be equitable unless:

a. In the course of a discharge review, it is
determined the policies and procedures under which the
applicant was discharged differ in material respects from
policies and procedures currently applicable on a Service­
wide basis to discharges of the type under consideration
provided that:

(1) Current policies or procedures represent a
substantial enhancement of the rights afforded a respondent
in such proceedings; and
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(2) There is substantial doubt that the applicant
would have received the same discharge if relevant current
policies and procedures had been available to the applicant
at the time of the discharge proceedings under
consideration.

b. At the time of issuance, the discharge was
inconsistent with standards of discipline in the military
service of which the applicant was a member.

c. In the course of a discharge review, it is
determined that relief is warranted based upon consideration
of the applicant/s service record and other evidence
presented to the NDRB viewed in conjunction with the factors
listed in this subparagraph and the regulations under which
the applicant was discharged, even though the discharge was
determined to have been otherwise equitable and proper at
the time of issuance. Areas of consideration include, but
are not limited to:

(1) Quality of service; as evidenced by factors such
as:

(a) Service history, including date of
enlistment, period of enlistment, highest rank achieved,
conduct or efficiency ratings (numerical or narrative):

(b) Awards and decorations:

(c) Letters of commendation or reprimand:

(d) Combat service:

(e) Wounds received in action:

(f) Records of promotions and demotions;

(g) Level of responsibility at which the
applicant served:

(h) Other acts of merit that may not have
resulted in a formal recognition through an award or
commendation:
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(i) Length of service during the service period,
which is the subject of the discharge review;

(j) Prior military service and type of discharge
received or outstanding post-service conduct that may
provide a basis for a more thorough understanding of the
performance of the applicant during the period of service
that is the subject of the discharge review;

(k) Convictions by court-martial;

(l) Records of nonjudicial punishment;

(m) Convictions by civil authorities while a
member of the service reflected in the discharge proceedings
or otherwise noted in Military Service records;

(n) Records of periods of unauthorized absence;

{oj Records relating to a discharge instead of
court-martial.

(2) Capability to serve, as evidenced by factors
such as:

(a) Total capabilities. This includes an
evaluation of matters, such as age, educational level, and
aptitude scores. Consideration may also be given whether
the individual met normal military standards of
acceptability for military service and similar indicators of
an individual's ability to serve satisfactorily, as well as
ability to adjust to military service.

(b) Family and Personal Problems. This includes
matters in extenuation or mitigation of the reason for
discharge that may have affected the applicant's ability to
serve satisfactorily.

(c) Arbitrary or capricious action. This
includes actions by individuals in authority that constitute
a clear abuse of such authority and that, although not
amounting to prejudicial error, may have contributed to the
decision to discharge or to the characterization of service.

V-4



SECNAVINST 5420.174D

DEC 22 2004

(d) Discrimination. This includes unauthorized
acts as documented by records or other evidence.
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PART VI

COMPLAINTS CONCERNING DECISIONAL DOCUMENTS

601. General

a. The procedures in this Part are established for the
sole purpose of ensuring decisional documents issued by the
NDRBs comply with the decisional document principles of
reference (b), and may be modified or supplemented by the
DUSD (PI) .

b. The following persons may submit complaints:

(1) A former member of the Armed Forces with respect
to the decisional document issued in the former member's own
case; and

(2) A former member of the Armed Forces who states
that correction of a decisional document will assist the
former member in preparing for an administrative or judicial
proceeding in which the former memberts own discharge will
be at issue.

c. The DUSD{PI) is the final authority with respect to
action on such correspondence.

602. The Joint Service Review Activity (JSRA)

A three member JSRA consisting of one judge advocate
from each Military Department shall advise the DUSD(PI) .
The operations of the JSRA shall be coordinated by an
administrative director, who shall serve as recorder during
meetings of the JSRA. The members and the administrative
director shall serve at the direction of the DUSD{PI) .

603. Review Of Complaints, Classification, And Control Of
Correspondence

A complaint is any correspondence in which it is
alleged that a decisional document issued by the NDRB or the
SRA contains a specifically identified violation of
reference (b) or any reference thereto. Complaints shall be
submitted and reviewed, as outlined in enclosure (5),
reference (b).
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a. Address of the JSRA. Correspondence with the JSRA
concerning decisional documents issued by the NDRBs shall be
addressed as follows:

Joint Service Review Activity
OUSD(P&R}PI-LP
The Pentagon
Washington, DC 20301-4000

b. All such correspondence shall be controlled by the
administrative director through the use of a docketing
procedure.

c. Classification. Correspondence shall be reviewed by
the administrative director and categorized either as a
complaint or an inquiry in accordance with the following:

(1) Complaints. A compliant is any correspondence
in which it is alleged that a decisional document issued by
the NDRB or Secretarial Review Authority (SRA) contains a
specifically identified violation of the principles of the
reference (b).

(2) Inquiries. An inquiry is any correspondence
other than a complaint.
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APPENDIX A

OATH OR AFFIRMATION TO BE ADMINISTERED TO
DISCHARGE REVIEW BOARD MEMBERS

Prior to undertaking duties as a Board member, each
person assigned to such duties in the precept of the Board
shall execute the following oath or affirmation, which shall
continue in effect through out service with the Board.

OATH/AFFIRMATION

I, , do swear or affirm that I
will faithfully and impartially perform all the duties
incumbent upon me as a member of the Naval Discharge Review
Board; that I will fully and objectively inquire into and
examine all cases coming before me; that I will, without
regard to the status of the individual in any case, render
my individual judgment according to the facts, my conscience
and the law and regulations applicable to review of naval
discharges, so help me God.
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APPENDIX B

SAMPLES OF FORMATS EMPLOYED
BY THE NAVAL DISCHARGE REVIEW BOARD

The following are samples of letter format used by the
Naval Discharge Review Board:

1. NOTIFICATION OF DECISION TO APPROPRIATE
SERVICE HEADQUARTERS (no change warranted)

2. NOTIFICATION OF DECISION TO APPROPRIATE
SERVICE HEADQUARTERS (WITH ADMINISTRATIVE
ERRORS NOTED FOR RECOMMENDED CORRECTIONS
(no change warranted)

3. NOTFICATION OF DECISION TO APPROPRIATE
SERVICE HEADQUARTERS (upgrading the
discharge)

4. LETTER TO APPLICANT OF BOARD'S DECISION
(no change warranted)

5. LETTER TO APPLICANT OF BOARD'S DECISION
(upgrading discharge)

(B-2)

(B-3)

(B-4)

(B-5)

(B-6)
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DEPARTMENT OF THE NAVY
SECRETARY OF THE NAVY COUNCIL OF REVIEW BOARDS

720 KENNON STREET SE RM 309 (NDRB)
WASHINGTON NAVY YARD DC 20374-5023

Serial No.:
Date:

FOR OFFICIAL USE ONLY

From:
To:

Subj:

Encl:

Executive Secretary, Naval Discharge Review Board
Commandant, United States Marine Corps, Code MMSB 22

NOTIFICATION OF DECISION IN CERTAIN NAVAL DISCHARGE
REVIEW CASES

(1) Service and/or medical record of each former
service member listed below

(2) Original NDRB Decision Document of each former
service member listed below

1. Pursuant to Title 10 United States Code, Section 1553,
and acting under the authority of the Secretary of the Navy,
the Naval Discharge Review Board has reviewed the
circumstances associated with the discharge from the Naval
Service of the below listed individuals.

2. It is certified the decision of the Board in each case
listed is that no change of the discharge is warranted.

3. It is requested the original NDRB Decisional Document be
incorporated in the appropriate service record. Enclosures
(1) and (2) refer.

DOCKET
NUMBER

There are

NAME/SOCIAL SECURITY NO.

names on this notification

B-2
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DEPARTMENT OF THE NAVY
SECRETARY OF THE NAVY COUNCIL OF REVIEW BOARDS

720 KENNON STREET SE RM 309 (NDRB)
WASHINGTON NAVY YARD DC 20374-5023

Serial No.:
Date:

FOR OFFICIAL USE ONLY

From: Executive Secretary, Naval Discharge Review Board
To: Commandant, United States Marine Corps

Dep Ch of Staff For Manpower and Reserve Affairs
Records Service Section (MMSB 13), Quantico, VA

Via: Records Branch, MMSB 20

Subj: NOTIFICATION OF DECISION IN CERTAIN NAVAL DISCHARGE
REVIEW CASES

Enc1: (1) Record of discharge review proceeding and service
record of personnel listed below

1. Pursuant to Title 10 United States Code, Section 1553,
and acting under the authority of the Secretary of the Navy,
the Naval Discharge Review Board has reviewed the
circumstances associated with the discharge from the Naval
Service of the below listed individuals.

2. ADMINISTRATIVE ERROR{S) WERE NOTED ON DD214 AND NDRB
RECOMMENDS APPROPRIATE CORRECTION.

3. The Commandant, United States Marine Corps, is requested
to issue revised DD FORM 214 or appropriate corrective
action, in accordance with the Board's decision in each
case. It is further requested the accompanying copy of the
record of discharge review proceedings in each case be
incorporated in the appropriate service record. Enclosure
(1) refers.

DOCKET
NUMBER

There are

NAME/SOCIAL SECURITY NO.

names on this notification
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DEPARTMENT OF THE NAVY
SECRETARY OF THE NAVY COUNCIL OF REVIEW BOARDS

720 KENNON STREET SE RM 309 (NDRB)
WASHINGTON NAVY YARD DC 20374-5023

Serial No.:
Date:

FOR OFFICIAL USE ONLY

From: Executive Secretary, Naval Discharge Review Board
To: Commandant, United States Marine Corps

Dep Ch of Staff For Manpower and Reserve Affairs
Records Service Section (MMSB 13), Quantico, VA

Via: Records Branch, MMSB 20

Subj: NOTIFICATION OF DECISION IN CERTAIN NAVAL DISCHARGE
REVIEW CASES

Encl: (1) Record of discharge review proceeding and service
record of personnel listed below

1. Pursuant to Title 10 United States Code, Section 1553,
and acting under the authority of the Secretary of the Navy,
the Naval Discharge Review Board has reviewed the
circumstances associated with the discharge from the Naval
Service of the below listed individuals.

2. The decision of the Board in each case is certified to
be as it appears opposite the name of the former member.

3. The Commandant, United States Marine Corps, is requested
to issue revised DD FORM 214, in accordance with the Board's
decision in each case. It is further requested the
accompanying copy of the record of discharge review
proceedings in each case be incorporated in the appropriate
service record. Enclosure (1) refers.

DOCKET
NUMBER

There are

CHARACTER OF
NAME/SOCIAL SECURITY NO. DISCHARGE

names on this notification

B-4
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DEPARTMENT OF THE NAVY
SECRETARY OF THE NAVY COUNCIL OF REVIEW BOARDS

720 KENNON STREET SE RM 309 (NDRB)
WASHINGTON NAVY YARD DC 20374-5023

NOTICE OF DECISION THAT DISCHARGE IS PROPER AS ISSUED

The review authority has carefully examined all available
official records in connection with your application for
discharge review.

The final decision is the discharge is proper as issued and
no change is warranted.

Enclosure (l) is a copy of the Record of Review of
Discharge. The original has been made a part of your
official service personnel record.

x. xxxxxxxx
Executive Secretary

Encl:
Copy of Review of Discharge for Docket No. XXXX-XXXXX
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DEPARTMENT OF THE NAVY
SECRETARY OF THE NAVY COUNCIL OF REVIEW BOARDS

720 KENNON STREET SE RM 309 (NDRB)
WASHINGTON NAVY YARD DC 20374-5023

NOTICE OF DECISION THAT DISCHARGE CHANGED

The review authority has given consideration to all relevant
issues raised and evidence presented and has carefully
examined all available official records in connection with
your application for discharge review.

The final decision is the discharge be changed to
(honorable, general, etc.).

Enclosure (1) is a copy of the Record of Review of
Discharge. This document has been made a part of your
official service personnel record.

By copy of this notice and the Record of Review of
Discharge, the service personnel manager is requested to
issue new discharge documents to reflect the final decision
in this case. Your new separation documents will be sent to
you by the Personnel Management Support Branch, Records
Correspondence Section (MMSB 13), Quantico, VA 22134-502,
(703) 784-3923. please wait at least eight weeks before
contacting that office.

x. xxxxxxx
Executive Secretary

Encl:
Copy of Review of Discharge for Docket No.XXXX-XXXXX
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DD FORM 293 (APPLICATION FOR THE REVIEW OF DISCHARGE
OR DISMISSAL FROM THE ARMED FORCES OF THE UNITED STATES)

(with instructions)
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~~-n'~1 WKlOWlll f -I NfDOI'/IfI 1 -ILEOALREPAESEJfTA~'n-OTHD~}
12.•. CURRfNr MAI~NG ADOKESS~ APftlICANT OR "'laiDN ABOVE b. I u.EPHONc NU••It" 11nt:Ju<H An• ..ode}

IFOIWMd ftO',(rce,ioll DI enr elM. ill edd1ne.'
c. ,,_oul

d. FI'A NUMIER (1M1ude Ar,e Qxh}

13. CERnFICATtON. I make the foqgGing ItllIIl'netItII••• eM" of my delm. wfth fuG kPOWtedqe ot t"- CASE NUMBER
~M!~!!!mI~ !~!ri!f!!l!y !'!'!!!!d!'!C e f=!:= ete!==:'1!« cl=!m. IV.S. C=*. T!t~ Ie. s=etla~ 287 iDa nul wrii. iii UN ~~.j
Vt.d roo,. plovide rhar en individuel Ihalr be- tm-d u'" INlln,. (Jr il't'lpMoned not nKQ than .5 yun.
tr both.).. SIGN...TURI • REQUVlEO rAppJic.", or,...011 ill It_ " """"1

I"~ fYrfYMMOOI' """"

P. ...
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16. COffnNUATtOft OF ITEM e. SUPPORTING DOCUMENTS Iff ~.bltJl

t8. JlEMARKS (If .pplic~)

MAil COMPLETED APPUCATIONS TO APPROPRIATE ADDRESS BELOW.

ARMY NAVY AND MARINE CORPS

ATmy Review Boardt "oenev N.v.' Council 0' PersonMl Boards
SuppOft Division. St. LOtJis 720 Konnon SUM!, S.E.
9'OO~Awnu. Room 309 INORS)St. Loui" MO 63132·5200
IS.. http://.rba.lrmy.per1bgon,miJl Washington Navy Yard, DC 20374·5023

AIR FORCE COAST GUARO

Air Force Review Boards AVeney U.S. COist Guard
SAFIMR8R Comm.ndlnt IG·WPMI
5S().C Str..t WISI, StJitli 40 2100 second SI,Ht. S.W. Room 5500
Randofph MS. TX 78150·4742 W• .nIng1on. DC 20593
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INSTRUCTIONS FOR COMPLETION OF DD FORM 293

REQUESnNG COPIES OF YOUR OfACIAl MrUTARY
PERSONNEL FIle

Informadon on how to obtain mIlIt.y or health
records I. avallablt at the National Penonnel Records
Center _Ml'e at _w.n-.a'QOvlr!sl!onal/mpr.html or at
your loc81 VeteraR$ AdmlnlstratlOll office.

Applicants are strongly encouraged to submit any
request for their military records prior 10 applying for a
dischar;e review rather than aher submitting a 00 Form
293 in order to avoid Bubstantia! delays in processln; of
the application and schedUling of review. Applicents and
their counsel may elsa examine their military ~nonnal

records at the aita of their scheduled review prior '0 'he
review. The aollrd shan notily applicants of the date of
avaDability of the recOld. for examination in their
stllndard scheduling informlltion.

Submission of a request for an applicant's mili'ary
records {including a request pursuant to the freedom of
Information Act or Privacy Actl after the DO Form 293
hilS been submitted will automatically result in the
suspension of processing 01 the application for discharge
raview until the requested records are sent to an
appropriate location for copying. are copied. and ara
returned to the possession of the headquerters 01 the
Discharge R.viaw Board. Pfocessing of the application
shan then be resumed at whetever stage of the discherge
tevlew process ;s practicable.

DO FORM 293 • ",-EASE PRINT OR TYPE INFORMAnON.
(llems on the form are self·ellplanatory unlesa otherwise
noted b.low.1

ITEM 1b. Usa the name which you lerved under while in
the Armed FOI'ca.. If your nama has sinca changad, th.n
also Indude your curr.nt n.ma aftar eddingth.
ebb,evl.tion •AKA·. If Iha fOl'mBf mamba, Is decaasad
or jnco~tanl. s.. It.m 1\.

ITEM 2. If you ,ecelved m«e than one discha,;e, the
inlormation in this item should reler to the disch.rge that
you went changed. Dlsch_;e Review Boards Catlnol
consider eny type of dlac:harga r.suhlng fr-. • aantenc:.
glv.n by e g.ner81 court-mflf1lal.

ITEM 3. If the discharge you want 'eviewad was issued
over \5 yaer. ago, ill".ad of applying on e DO form
293, you must petilion Ihe appropriel. Bo.rd for
Corraction of Military Record using 00 FOfm '''9,
Applic..riOfl for Co""ction of Milit6ry Recotd Uflde, the
Prollisiom of Title '0, U.S. Cod., Section '552.

ITEM 5. If you request e chlln;e of ner'.ti.... r.ason for
saparatlon, you must lill tha specific ,.ason for discharge
that you believe to be approprialta, oth.rwise the Boerd
will presume thel you do not want. chenga ,n r.ason lor
discharg.. If you do not request a change of discherlla
char.ctarilatlon in this it.m, the Boa,d will p...ume you
went to dw\ge di$Charge to Konocable.

If you were seperated on or after 1 OClober 1982
whila in en entry level status with an undar ot""r Ihan
honorable conditions di.charlla and le.s than '80 deys of
activa service, you can requal a chen;a 01 dilcharge
cher.cteriutlon 10 ·Uncharectedlad" and dilcher;.
,alISOn to 'Entry Laval Saperation·.

00 FORM 293, MAR 2004
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ITEM 6. ·Issues· lire the reasons wky you think you,
discharge should ba changed. You .re not required to
submit any issues with your application. However, If you
want the Bo,m to respond In Writil'lg to the Issu.s of
concern, YOI) must llat your sp.clfic Inues In accordllnce
with thosa instructions and regulations govemlngthe
BOIlrd. Issues must be stilted c1aarly and speclficaav.
Yoor issues .hould addr_ tha reasons why you baliave
that Ihe discharga recaived was improper or inequitabla. It
Is importent to focus on maners thai occurred while you
HIVed In tha Armed Forces.

Tha following ex.mplea d.monstr.'e one WilY in which
Issues mey be Stiltad Ithe ,.arnpr. issuas do not Indiclte,
in any w.y, the only type of issues that should be
submitted to the Boerd):

Ellampla ,. My dischlltge was inequitable because it
was based on one lsoil1ad incident in 28 months of
service with no othar edv_ action.

Example 2. The discherg. is impro~r beeause the
applicant's pre-service civiWan conviction, properly listad
on his .nlistmant documents. was used in thll disch8llle
proceedings.

ill itam 6 list each of your issues thlt you want the
Board to addrass. Th.r. is no Iimll to Iha numb.r of
issues thet you may submit. If you naed additiOl'lal space,
continua in Item 14 « on a plain .heet of p.per and attach
it to this application.

NOTE: lI.n issua is not listed in Item 6, it may r.sult In
tha Board not addrassing the issua aven if the issua is
discussed In e legat briel or ather written .ubmission. or et
tha hallflng. Chang•• 0' additions 10 the list may be made
on tha DO Fonn 293 anytime belore the Discharge Review
Board doses Ihe ravlaw process for daliberetion. Please
be sura that your issues ere consistant with tha Board
Action ReqU<lstad 1I1em 51. II t..... is a conflict batween
whllt you Ifly in your ilsues and whet you requasted In
Item 6. the Board will ,.spond to your issue in the conlellt
of the ection requ.sted in Item 5. For example, if you
r.quest tI General Discharg. in Item 5 but your issua in
Item 6 indicated you wanl an Honorabla Discher;e. the
Board will respond to the inue in terms (If your request for
a Gen.ral Discharge. Ther.fore, if you ar. submitting
issue. for the purposa of obtaining an Honorable
Discharge, bl sur. to mark the box lor an HOl\Ofable
Discharga in hem 6.

Incorporation by Rel.ranca. Issues that are listed on a
legal brief Of other writtan submissions may be incorpo­
rated by reference In Item 6. The referanca must be
specllic enough for the Board to clearly identify the m.tter
being submitted as an Issu.. At II minimum, it shall
identify tha page, par-araph, and .antenca incorporated.
ElllImple: Issue 1. Brief, page 2, paragr,ph 1, senlences
one and two.

AppUcents s!lould b. as specitic as possible with all
refarenc•• 10 tha Board can c1eatty distinguish the scope
of the isll.le. Beceusa it is 10 your banafit to b,ing such
issues to the Board's att.ntion as aarlv as possible in the
revi.w, if you submit a brief, you lira strongly urg.d to sat
forth all such Issues es a .eparala itam at tha beginning of
the brief.
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INSTRUCTIONS fOA COMPLETION OF DD FORM 293 IContinued)

ITEM B. Evidence not in your officilll recordl should
be eubmitted to the Boerd before the revie.... dete. It
is to VOUt adventage to submit such documentation
with this appUcation. This also epp\ies to legal bt~s
or counsel submissions. However, you heve the right
to SlJbmit evidenca until the tima the Discharge
Review Boud closes the review process for
deUberation. Documents that ara of tha most benefit
ere those which substantiate or relate directly to your
issues In Item 6. Other documents that may be
helpful are character ,.r",ences, ..wearional

medical raports. You ShOllld add your narne and
Social Secllrity Number \0 eech document submitted.
The Board will consider en documents submitted in
vour behalf, but will respond in writing only to those
issuas eet forth in Item 6.

ITEM 9. TYPe OF REVIEW REQUESTED

A Discharge Reviaw is conductad in twO basic wavs:
(11 Rs<:ords Review or (2) Hearing.

1. Records Review. You lrnIy heve the 80llld conduct
e discharge review based solaly on military records
end lillY additionet documentation that you provide.
This review ie conducted withOUt personal appe.,ance
by you and/or your counsel eppearing.

2. Heering. You may llppeer personallY lalone or
aslisted by a represent.tive/counsell before the Board
in the Wnhiogton, D.C. Mfiro Aree or '"'tora a
Traveling Pene! of the Board In selectad locetions
throughout the U.S., if eppropriate. The Department
of Dllfensa is ftct responsible for, nor will i1 pay for,
any COlts incurred by the app/icent or
repr-..ntailveic:oumei ;01 ~pea'IltICIIor Ploviding
testimony or doclJtnantation. DlItail.d notification
end/or sehaduling inlormation for all personal
eppearanees will be provided alter tha application has
be.n proc.ssad. In addition, without appearing
yourself. you may have your caslI pru..,ted by a
raprasentative/counsel 01 your cI1oice.

Appli~ntl participating in a personal a~aranca or
healing examination m.". ma"a sworn or unsworn
stllre- manit, introduce witnesHs, docum.nts. or
other information on their behell. Applic....1S mey
make oral or wriuan atllumants PersoneUv and/or
through reprllSentativa/ counl.1. Applicant. and
wltn6Sses who pres.nt Iworn or unsWOln lIatements
may be questirmed by the Boerd.

DD FORM 293, MAR 2004
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FAILURE TO APPEAR AT A HEARING OR RESPOND TO A
SCHEDULING NOTiCE. If yOU do not appellr at a
IchBduled hearing or raspond as r.quirad to a schedultrog
notica, and you did not matte e prior, timely requast for a
continuance, postponement, or withdrawal of the
appliclltlon, you will forfeit the rigM to a pelsonal
appearance end the Board shall completa its review of the
di~".rge basad upon the ....ideroc. of record.

ITEM 10.a - d. Omit if you do not hava e reprasentetlve/
OQUtl$eI. It you lat", obtltirt tha .4tt1Ilcas of either, inform

The military servicn do not provide counsal representation
or evidance for you, nor dO thay pay the east of such
representation und. any cin::umllllnce. The fonowing
orllani~ations IClQuiarly lumish rapresentation at no cherg.
to you. "'apresenlabv.. m..,. or may not be lawyers.

1. Amencan legion
2. Disabled American Vele,..ns
3. Vaterane of Foraign Wa"
4. State or Regional Veterans Offices

In addition, thar. ara other organizations willing 10

assist you in completing this epplication end to provide
rapra.<ll\tation at no <:oIl. 1\ is Ie> YOUI Ildval\tage to
coordinate with your counsal prior to submitting thIs
epplication. This will ,nsure that your counsel is able \0

appellr al the lo~tion you bted in Item 9. Plaue note
Ihat lOme of th. organizations listed above only represent
appflcants who appear balor. the 80erd In the
Washington, D.C. Metro Area. Contact your local vaterans
affairs office, Veterans Acfministretion Office 0< veterans
.arvice organiz.tion for furth ar information.

inM 11. if tile iormar rnamilar js deceesed or
Incompetent, tlla application may ba submitted by the nellt
of kin, e surviving SpoilS. or a legal represantative. legal
proof of dealh or ineocnpetel'lcy and satisfactory evidance
of the lelationshlp to th. lormar mamber mUlt aecomJ)llny
Ihls epplication.

ITEM 12.a. Indicate tha address to be used 10r arr future
correspondence ragarding this application. If you chanGe
this address whaa this app/ication is pending, you milS!
noti'y the DisctlMga R.vjew 90ard immecfiateJv. I'a;Jura 10
attend e hearing u a result of all unreported change in
address mav reslJlt in a waiver 01 vour rlgM 10 a hearing.

ITEM 13.a. end b. A signature and data entar.ct by the
appleant or person Idantifled In Itam 11 ar. required.



SECNAVINST 5420.l74D
DEC 222004

APPENDIX D

SUMMARY OF REVISION

This revision replaces the outdated SECNAVINST
5420.l74C, dated 22 August 1984 and outlines the established
uniform procedures and standards for the review of
discharges or dismissal under 10 U.S.C. 1533, as promulgated
in the DoD Instruction 1322.28, dated April 4, 2004. This
instruction deletes obsolete references and eliminates some
of the previous redundancy. This instruction also
eliminates the requirement that DoD maintain a reading room
for public inspection, copying, and distributing of the
Naval Discharge Review Board's decisional documents.
Additionally, the instruction eliminates the requirement to
provide index numbers on all decisional documents, since
these documents are now available at the DoD boards'
electronic reading room, and can be found using a word
search engine instead of index numbers. All other
requirements remain in effect concerning the procedural
requirements of the Naval Discharge Review Board.

Appendix D




